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1. Zuvorntkn Neplypadn

To Tunua NAnpodopikng & TnAemikowwviwy tou EBvikou kat Kamodlotplakou Maveniotnuiou
ABNVWV OVTATTOKPLVOUEVO OTLG QMALTAOEL TNG VOpoBeoiag kot tnv mpookAnon tng Apxng
Altaodaiiong kat Motomnoinong tng Mowdtntag otnv Avwtatn Eknaidevon (AAIM, vuv EGAAE),
unéBade otlg 20.07.2018 tov ¢akelo Motomoinong tou [MMpomtuxiakol MpoypAUpATOq
Irioudwv (MMNZ) tou TUAUATOG e OAA TA ATIALTOUEVA ATtO TO MPOTUTIO £yypada Kal Tekunpla.

H 6An dladikaoia mpaypatomnol}fnke KATA CUCTNUATIKO TPOTO WE OTEVH OUVEPyOOia Tng
Aloiknong tou Tunuatog pe tn Movada Alaodpaiiong Mowdtntag tou EKMA, aAAd kot pe TN
onuavtiky oupPoAn Bsoulkwv opydvwyv, otedexwv Aloiknong, peAwv AEMN, doltntwy,
EPELVNTWY, aModoiTwV KOBWC KAl KOVWVLKWVY ETALPWV.

H miotomnoinon mowotntag tou NN tou Tunuoatog NMAnpodoptkig & TnAemikowwviwy Tou EKMA,
OlevepynBbnke amo tnv EGAAE (mpwnv AAIM) kat amotédece Sladikaoia eEWTEPLIKAG
aflohoynong, Ue Paon ouykekpluéva, Tpokaboplopéva, OleBvwg amobekTtd Kol €K Twv
TIPOTEPWV SNUOCLOTIOLNUEVA TTOCOTLKA KOUL TIOLOTLKA KPLTHPLOL KOl SELKTEC, EVAPLOVIOUEVA UE TLG
Apxéc kal KatevBuvtnpleg O8nyieg yla tn Aaodalion Mowdtntag otov Eupwmaiko Xaptn
Avwtatng Exnaibeuong (EXAE).

0 éA\eyxog tn¢ Mpotaong Miotonoinong tou MMZ tou TUAUATOC TpayaTonoliOnke and tpLUeln
Ermutponty otnv omoila cuppeteiyav Kabnyntég oe eyvwopévng aiag Mavemothula tou
efwteplkol. H Emwtpomnr ouykpotnBnke amo tnv EOAAE (mpwnv AAIM). H Stadikacia tng
Mwotonoinong tou Tunuatog MAnpodopikng & TnAemikowwviwy tou EKMA, mpayuatomnolnke
TO XPOVIKO dlaotnua 17-21 OePpouapiov 2019.

To amnotéAeopa, OMwG anotunwonke otnv ektevh €kBeon tn¢ Emttponng, NTav e€aLpeTIKO yLa
o Tunpa MAnpodopikng & TnAemikowwviwyv tTou EKMA, adol autd €haBe tnv uPnAdtepn
duvatn aflohoynon (“fully compliant”). 2tn ocuvexeia, to ZupBoUAlo tng AAIM (vuv EOAAE)
€kave dektn tnv EkBeon tng Emttponng MNwotomoinong, facel tng onoiag to MNZ tou TUAUATOC
ouppopdWVETAL TANPWC UE TIG apXEC Tou Mpotumou yia tnv Miotomnoinon t¢ Moltdtntag Twy
Mpoypappdatwv Mpomtuxltakwyv Xrmoudwv tng EOAAE to omoio evappoviletal pe tig ApXEC Kat
KateuBuvtripleg Obnyieg ywa tn Awaodaiion Mowdtntag otov Eupwmnaikd Xwpo Avwtatng
Exknaidevonc (ESG 2015).

ZTnVv emLOToAN TG Ttpog tnv Npoedpo tou 16pupatog n AAIM (vuv EGAAE) £6woe ta Bepud g
ouyxapnTAPLA yla TNV APLOTN OVTAOKpLon Tou Tunpatog otn Stadikaocia motonoinong tou
MNZ. H Sltapkela LoxVocg TG MLoTomoinong opilotnKe yla to Stdotnua 25.11.2019-24.11.2023.

H €kBeon motomoinong mepl\appave peTaly Twv AAWV UL OEPA OO CUOTAOCELC TNG
Emutpomnig ava kpLtiplo motonoinong. Ol cUCTAOELS QUTEG amOTEAOUV MPOTACELS BeATiwong
Kall KateLBuvong TG akadnUAikAG TTOALTIKAG e 0TOXO TNV BeATIOoTOMOINON TWV SLEPYACLWY TOU
MNNZ tou Tunuatog MAnpodopikng & TnAemikowwviwyv tou EKMNA. MapdAAnAa, ot ev Adyw



ouotdoelg Oa amoteAéoouv tn BAon mAvw otnv omoia n enopevn Emutponn E€wteplkig
A&loAoynong kat Motomoinong 6a mpoPet oe €Aeyxo tou MNMNI T€coepa XpOVLIA LETA TNV TIPWTN
Tiotonoinon Tou.

O €Aeyx0G KAl N EVOWMATWON TWV ouotdoewv TG Emttponng E€wtepikig A§LoAdynong eivat
Hépog Ttng OSladkaoiag mapakoAouBbnong tng Aswtoupyiag tou MM tou THAUHATOG
MAnpodopikng & TnAemkowwviwv tou EKMA, tnv omoia ackelt n MOAIM tou ISpupartog.
Jupdwva pe tov 0dnyo Miotomnoinong tng AAIM (ogA. 28-29), «... TTPOKELUEVOU VA TIOPEXETAL N
KaAUTEPN Suvatr UTIOOTAPLEN yLa TNV avamntuén kal BeAtiwon Twy Sladikactlwy Asltoupyiag tou
EXAM/NZ, kpivetal uMoXpeWTIKN N cuvtagn EkBeong NapakoAolBnaonc amo to 16pupa. Epocov
elval e¢pikto, n EkBeon MNoapakololBnong pmopel va ocuvodeVetal amd GUVTIOUN EMLTOMLA
eniokePn mpoodou oto 16pupa, TNV onola mpaypatonolouv dUo amd Ta UEAN TNG APXLIKAG
Erutponig Miotonoinong. H emioken, omou Ba oulntnBouv BEpata OXETIKA UE TIG APXEC TOU
Mpotunou Mwotonoinong MNMZ, Bswpeital Wolaitepng onuaociog, kKabwg Unopet va anoteAéosl
npokAnon BeAtiwong ywa 1o 16pupa n tnv akadnuaiky povada mou mpoodépel to MNZ. Ta
odéAn avoapévetal va eivat akopn peyoAltepa yia to MM, kabwg n oulntnon auth
TiPAyUATOTOLETAL 0€ EeXWPLOTO XPOVO amod Tn culitnon yla T cuppopdwaon tou MM mpog Tig
apxEG motomnoinong ...»

OAa ta oxetika €yypada eival avoptnuéva otnv totooeAida tng MOAIM tou EBvikou Kal
Kamodiotplakou Mavemotnuiov ABnvwv.

Ta anoteAéopata tn¢ Miotomnoinong Kabwc Kol To AN PEC KEILEVO TNG EKBEONG TWV EEWTEPLKWV
afloloyntwv yvwotomow)Bnkav ota PEAN TNG ZUVEAEUONG Tou TUAMOTOC KAl O OO0UC
CUUMETEXOUV OTNV doknon dloiknong tou Tunuatog MAnpodopkng & TNAEMLKOVWVLWV.

To MepLEXOUEVO TWV CUOTACEWV TNC Emitpomnng twv ewteplkwv aflohoyntwv oulntnbnke oe
elOLIkéC ouvebplaoelg, tooo tng OMEA 600 Kkat tng Zuvéleuong tou Tunuatog NAnpodoptkig &
TnAEMIKOWVWVLWY, TIPOKELUEVOU va avaAuBouv ol mapatnpnoelg tng EkBeong Miwotonoinong, va
amodaolotel moleg yivovtal amodekTeg, va TeBoUV CUYKEKPLUEVOL, LETPNOLUOL, UAOTIOLHOLUOL
KOl XPOVLKA T(POCSLOPLOUEVOL OTOXOL KAl Vo oXESLAOTOUV Ol KATAAANAEG EVEPYELEG WOTE VAl
SlaodaAlotel n ouppopdwon HE TIC TMOAPATNPHOELC KOL T OUOCTACELS TNG Emitpomng
Mwotonoinong.

To Tunua dev uloBetel TIG akOAOUBEC CUOTAOELG TNG EMLTpOTNC TWV EWTEPIKWVY aLOAOYNTWV.
"Establishes a rotation in the teaching of the basic compulsory undergraduate courses, which
will facilitate the load sharing but also will introduce new elements in the teaching" kaBw¢ )
KaBoploTIKOG mapdyovtag otnv nolotnta tng ditdaockaAiag evog pabnuoatog eival n cuvadela
TOU QVTIKELPEVOU ToU e TNV e€eldikeuon Tou péAouc AEM mou Ba to S1dafel kat B) KUKALKEG
eval\ayeg Twv peAwv AEM otn SibaokoAio UTOXPEWTIKWY HaBOnuATwy Ba MpokaAEcouv
UTIEPUETPO eMUTAEoV $OpTO 0TO AON emBapupévo mpoypappa SI6aoKaALNG TwWV HEAWY TOU
Tunuotoc.

"Establishes formal and systematic processes for eliciting input from stakeholders besides its
students, including but not limited to external ones like industrial partners and alumni, but also
internal ones like administrative and technical staff as well as its own faculty members. It should
also establish processes of evaluating this input and proposing specific actions based on it",
S10TL Adyw TOU VopLKoU TAaloiou otn xwpa 6ev udiotavtal OeopoBeTNUEVEG OXETELG TOU



TuAuatog pe t Bopnxavia.

"Performs dedicated surveys involving students, alumni and the industry regularly and
establishes procedures to incorporate the results in the assessment process" kaBw¢ n ev Adyw
ocuotoon Bploketal uno avamntuén oto mAaiolo tou EKMA

OL oTtOXOL KOl Ol EVEPYELEG QUTEC Tapoucldalovtol OToug¢ TIVAKEG Tou akoAouBouv.
Inuewwvoupe otL n mavénuio COVID -19 €xeL emnpedoel T SpACELS KAl TNV MPOodo Tou
oxeblou dpaong oto dtaotnua avadopdg tng mapovoag EkBeon .



2. Ix€éwo Apaong (MMivakag 1)

ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZ
! , ; ) , XPONOAIATPAMMA | (AvBpwrvo Suvauiko,
2Y2TAZEIZ (TLavapévoupe va (Turtpémel va KAVOUUE yLa va TIETUXOULE (Motog avahappavet , , i
TEETUXOUHE;) TOUG GTOXOUG;) K&Oe evépyela;) (Nére;) OlKOVOMLIKOL  TtopoL,
! ! ! UALKQ, K.aL.)
1.1.1 Avdptnon otnv LotooeAida Tou
Tunuotoc, évapén akadnuaikol £Toug,
€TIKaLpoToLlnuévog O8nyog Imoudwv
TIoU KaTeuBUVEL TouC doLTNTEG
avadopLKA LE TIG OTIOUSEG TOUG OTO
THAMO pOg.
1.1 Ta éyypada MOALTIKAG
Tou TunRpatog mou adopolv
to NNz
Ensure that all relevant policy | a) va eival mavta StaBéoipa .
. —  Npoedpog o
documents pertaining to the KoL , . , Alowkntikol YtaAAnAot,
, , 1.1.2 Avaptnon ovoKOWWOEWVY OThV Tunuatog ,
department are always B) ebkoAa mpooPactipa Kat LoTOGEiS Tou TALOTOC yia Sddopa ot , 09/2023 MéAn AEN,
available and easily accessible | va Fe—— ar(:zmu oY P Epauuar’sLa EAIM,
but also regularly discussed at | y) oulntoUvtal o€ TAKTA d Hota. B | nttg(?nn E€omALlopog
otobeong

staff and student meetings.

XPOVIKA SLa0THUOTA OTLG
OUVAVTIOELG TOU
T(POCWTILKOU KAl TWV
dottnTwy Tou TuNuatog.

1.1.3 Ebappoyr Tou NAEKTPOVIKOU
TIPWTOKOAAOU Tou EKMA, Stapolpacuog
eyypadwv, apeoa mpoofaciya otnv
Mpapparteia, tov Mpoedpo Kal Toug
A/vteg Topéwv. A€lomoinon
mAatdopuag "Tuvepyaoia”, avaptnon ot
anodAcewyv Twv ZUVEAEUGEWYV TOU
TUAUATOC, TPOCPBACIUEG 0 OAQ T HEAN
AEN.




ANATKAIOI MOPOI

ENEPFEIEZ
ZTQXOI , ) ) YﬂEYGYNOTHTEZ XPONOAIATPAMMA | (AvBpwmvo Suvapiko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
2.1.1 Avaptnon mpoknpuéng yla ekAoyn
EKTIPOOU o) A a
Take steps at departmental, KTtP owr'(u’)v twv ¢ Lmtw,v ot
L , GUAAOYLKA Opyava Tou TUANOTOG.
institutional, and state level 2.1 ZuppeToxn TWV . St
. ! , MNpoedpog AwoknTikol YtaAAnAod,
for ensuring the actual dottnTwv ota dpyava TUALOTO 09/2023
participation of students in the | Aqing amoddoewv Tou 2.1.2 Evnp€pwon TwV GoLTNTWV yLot Tig r“n“ g Méhoc AE
decision making bodies of the | mpoypdppatog. SuVATOTNTEG CUHETOXN TOUG OTaL pappatela S
program. opyava Sloiknong tou TUAUATOG
(2uvéheuon TuRuartog, Topéa kot AL).,
oUudwva UE To UTtdpYoV BECUIKO
mAaiolo.
Mpbedpoc MEéEAn Emutporng
3.1.1 Anuoupyia Pndraxng Bupidag TuRpotog EponrtngaKou
3.1 Emwonuonoinon, Mpappateia POYPAKHUATOG
Th iodi i f th Snuootomnoinon evnuépwao ,
e periodic reviews of t e ny n n' NUEPWON : MéAn OMEA
program should be formalized, | twv anoteAecudtwy TWV Emutportn 09/2023
: . Mpomtuyxtokou
welkl)doajjn;)entﬁd, and nepLoétKwY QVACKOTNOEWY | 3 4 5 51,74 tn01 TWV AMOTENESUATRV TWV I_IPO d(X . 2 AtownTikol AN oL
embraced by all. r’ou TI(POYPOLLULOTOG OF TEPLOBIKKV AVAGKOTATEWY TOU pPOYPAUHATOG
OAoug . , OMEA
T(POYPAUOTOC O NUepida Ue , 2 EAIN
, . . Mpoebdpog
OUMMETOXA OL8aoKOVTWY Kal poLtnTwy )
Tunpatog
, 2 ETEN
lpappatela
Department’s Undergraduate Mékn E ,
: : €\n Emutpon
Programme Committee as the | #-1 ZUVQVINOELG O€ TaKTA i POTNIS
responsible bodv to review the XPOVIKA TMAatiowa yLa TV 4.1.1 Taktikég ouvavtioelg Tov 1o, 50 ) npomL"XLaKOU
P ¥ TepLloSIK emavefétacn Tou | Kot 90 pAva K&Oe £Toug MNpoedpog Mpoypappatog
courses and program’s nns Emitpomnng
compliance with regards to the MpomtuyxLtokou 09/2023 2 Alolkntikol urtdAAnAot
efficiency and quality, should Y - Mpoypauparog > EAIN
.2 \ettoupyLkoTe , . , {
schedule meetings at regular emcKénnOF:]vrnc Pn 4.2.1 TRpNoN AEMTOUEPWY TIPAKTIKWY Fpappareta
time-frames to review SULLOPHWONC TWY yla va ival mpooBdctpa ava ndoa 5 ETEM

periodically the curriculum

HaBNUATWVY KoL Tou

oTyun




ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
and maintain detailed meeting | mpoypdppatog écov adopd ) )
minutes to be accessible at TNV QIOTEAECHATIKOTNTA 4'2'26'?‘qumcp osnod)aos:wv oty
Ay time KL TNV TTOLOTNTAL lotoBéon 'II'OU HAATOG R ’os ’
y : OUYKEKPLULEVN NAekTpOVLKN Bupida
There are some courses like
practicum (internship) and
final project thesis that do not
have any course outlines so
that all stakeholders (students
and faculty
.members/employe.rs) canget | 51 Meplypappa 5.1.1 Anpoupyio Neptypdppatog
informed on what is MaBrpatog yia 6Aa ta Ma®ruatog yia thv NpaktikA kat tnv —  Erutport NN2 12/2021 2 EAIN

specifically required for these
courses. Therefore, there
should exist a course outline
for these courses as well,
indicating the exact
requirements and assessment

components of the courses.

padnuota tou NN

Mtuxlaxn




ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
! ! ! UALKQ, K..)
As job and career counselling
services are not currently 6.1 Evnu o ,
.1 Evhuépwon dpoltntwv . .
offered in an organized way nns ytnautc? Fpo:]dJEio i 6.1.1 OpLopog opadag
(through a career office) on AtaotvSeonc tou EKMA mtou Z’u MBouAeuTIKAG um’sueuvnc v’La ™mv ' lpadeio Alacuvdeong
e , ., olvdeon & emikowwvio Tou TUAKOTOG — Tpadeio
individual or group level, the amoTeAEL TO CUVOETLKO Kpiko , \ , ,
i £TaED TOU XOPOU TOU kal tou padeiov Atacuvdeong EKMA AlaoUvdeong 2 MéAn AEN
department should assign and ;(IVET[LG'[ )Eo:mltou Y10 Ta Bépata oy BepaneleL To
form a committee that will be YOpPOU Tnzzvopdc epyooiac lpadeio Alacuvdeong (ogpuvapla, — MNpoedpog & ta | 09/2023 2 AlolknTikol urtdAAnAotL
responsible for these matters ) webinars, elearning, cupBouAeuTikr HEAN NG véag
KOLL TWV UTINPECLWY TTOU , , , \
and organize seminars and iy , otadlodpoptiag yla BEpata Onwg opadag 2 EAIN
PEXEL TIPOG TOUC POLTNTEG . , , . o
. , ouvBeon Bloypadikou, Stadikacia JupBoUAEUTIKAG
workshops on subjects such as | kat anodottoug tou , , ,
- ] Naveriotnuion ABRVGY €TAOYNAG KaL CUVEVTELEN KABwWG Kat 2 ETEN

CV composition, selection nu n TEXVIKEC avadTtnong epyactio)
process and interview as well Www.career.uoa.gr
as job search techniques.

7.1.1 Avamnrtuén epwtnuatoloyiwv yla

v culhoyr avadpaong.

7.1.2. BEvtaén otn Stadikaoia
The department’s faculty 7.1 XpAon KowoToHwY Kat a&tol?\éyr]crnq Twv cbom’]t(bv mou ALSaKTIKO TTPOCWTIIKG
members should employ AMOSOTIKWY SLASLKOCLWV HETEXOUV GTLG TIPAKTIKEG EPYACLEC. H — Enpord N3 5 EAIN
innovative and efficient ouMhoyn¢ avadpacng and OUHHMP(J;:’” Ba,rtpavuau’)rtomtm K?u

] . | omd toug doltnNTES Ka armd TLG ETALPELEG

procedures for collecting Zigfatzgglizoﬁ;;ﬁremm 10U TOUC ATATXOAOUV. —  Tpoppateia 12/2022 Texvikd MpoowTikd
meaningful and actionable E€aywyn xpnoluwy Kat 7.1.3. ZuumAnpwon Tou ETEN ALoWKNTIKS MPOsWTKS (2)
feedback from the students £POPUOCLUWY gpwTNUATOAOYiOU Kal Ao ToUG B " P
and external stakeholders. CUUTIEPOOUATWV. doLtnNTEG IOV KOTABETOUV TTUXLAKT)

epyaoia.

7.1.4. Eneepyaocia kal e€aywyn
GUUTIEPOAOUATWV.

Mé£An tng erutpornng NN




2YZTAZEIZ

2TOXOI

(Te avapévoupe va
TeTUXOUUE;)

ENEPFEIEZ
(Tupémel va KAVOUE yLO VoL TIETUXOU UE
TOUG 0TOX0UG;)

YNEYOYNOTHTEZ

(Motog avalappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Note;)

ANATKAIOI MOPOI

(AvBpwrvo SuvauLko,
OlKOVOULKOL  TOpOL,
UALKQ, K..)

While there exist several
informal processes, there
seems to be a lack of well-
established policies that
govern several parts of the
student learning, teaching and
assessment:

a. The advance
dissemination of course
outlines to students (e.g. by
first week of classes), and their
enforcement (i.e. making sure
that grading scheme and
component assessment will
not change through the end of
the semester).

b. A formal procedure for
student appeals.

c. A policy for what
constitutes an acceptable time
of posting grades.

8.1 Eykalpn evhuépwaon Twv

dotntwy

yla tnv

ekmaldeutik Stadikaoia
niou Ba akoAouBnOel ota
padnuoata

8.1.1 Avdptnon oToV LOTOTOMO TOU
TUAMOTOG OAWV TWV TIEPLYPAUUATWY KO
€TLKaLpomoinon, eav Xpelaletal, kabe
Temtéppplo.

8.1.2 evnUéPWON YLO TNV EKTALSEUTIKNA
Sladikacio péow tou eclass kabe
padnuotog tov Zemtéupplo.

8.1.3 Avaptnon Tou wpoAoyLou
T(POYPALOTOG YLOL TO XELLEPLVO KO
€0PLVO €£ANVO OTOV LOTOTOTIO TOU
TuAUoTog tov Iemtéupplo.

8.1.4 Avaptnon Tou MPOoYPAUHUATOG
€€£TACEWYV OTOV LOTOTOTIO TOU TUAUOTOG
800 PAVEC TipLV TNV €vapén Tng
€€ETAOTLKAC TtEPLOSOU.

8.2 KaBoplopuog dtadikaciag
yla attipata/mopdnova

dountwy

8.2.1 OpLopoG¢ emLTpomnng Slaxeiplong
QULTNUATWV/TIapamovwy TwV GoLtnTwv
Kol kaBoplopog mhatciou Aettoupyiog
ne.

8.2.2 Anuoupyia doppag MKowviog
TWV POoLTNTWV UE TNV EMLTPOTH
Slaxeiplong attnpdtwv/mapandévwv
OTOV LOTOTOTO ToU TN UaTOG.

8.3 KaBoplopog
XPOVOSLAYPAUUATOG
BaBpoAdynong kat
evnuépwaong tou Mntpwou

doutntwv

8.3.1 AmOOTOAN GXETIKWV NAEKTPOVIKWY
MNVUUATWY TIPOG OAOUG TOUG
epumAekdpevouc (AEM, EAIN, ETEM) yia To
XpovodLaypappa

—  ASOKTIKO

Mpoowriko

—  Emtpornn

LotoBéong

—  Tpappateia

06/2022

ALSaKTLIKO MPOCWTKO
EAIN
ETEN

2 AoknTikol YrtaAAnAot

10




ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
9.1.1.3UYKEVTPWGN OAWV TWV TIOALTLKWV
TOU TUAMATOG Kot Snpoupyia Tou
9. The department needs to KaToABYoU Tipog EAeyXO.
consider the broader , . . Erutporni otoBéong
dissemination of the above 9.1.2. Avaptnon 0AwV TwV TIOALTIKWY )
- - TOU THAMATOC 0TNV LoT0BE0N —  lpoppareia
and existing policies related to , : , EAIN
students’ rights and 91 ,E"”“Ep‘*’g’” , @V | Anpoupyia meptoxris oTnv LoTobéon Tou Tn“”,“gtoc
: : ’ 0edpo
responsibilities (appeals, dpountwy yia tat LKC(L(L)IH(IT(X TuApatog ya B€pata nou adopolv ta P pog 06/2022 ALOKNTKS MPOCWTTKG
academic integrity, etc). This TOUG KL TG UTIOXPEWCELS | Sikatwpota twv GportnTiv Kau Tig .
could be done in various ways, Tous. UTLOXPEWGELG TOUG. N Emtp(’mn Npo6edpog
e.g., during orientation week , . 1oToBéonc.
el , 9.1.3. MNpoobnkn mapaypddou otov ,
the student handbook (06nyog , . , Erutponn NNz
\ . 0&nyo Znoudwv pe avadopa Kal
onoudwv), the web site, etc. , , ,
OUVOECO OTNV OXETLKI TIEPLOXN TNG
LotoBéong.
10. The department should ensure ) ) )
that all courses offering ECTS, 10.1.1 Anpuoupyia mpotumwy kAtpakag
including the project, thesis, SlaBabuiopgvwy Kprtnpiwv yia A - ,
and internship, should have 10.1 Khipakec SladopeTikeg katnyopieg LaBnuaTwv. -  ASaKTIKO toaiaLko Tipogtorko
cours.e outll.nes.wnh clear AwaBabuiopévwy Kpttnpiwyv Mpoowmnuko 09/2023 2 EAIN
learning objectives and (Pouprpikec)
assessment rubrics tied to HTIpLKES —  KAEIAI (ywa eclass) KAEIAI ( lass)
them to facilitate consistent 10.1.2 Awaxelplon TwV pOUUTIPIKWV yla eclass
and fair grading across the Heow Tou eclass.
student body.
11.1.1 EMUopPWTLKEG/EVNUEPWTLKEG
. Spaoelg og BEpata maldaywyLkwy
11. The faculty should commit to HEBOBWV KAl EKTIALSEVTIKWVY EpYaNeiwY. | —  ASaKTIKO MSaKTikd MPoswrkd
encourage and further , ; .
. . 11.1 A§lomoinon 11.1.2 Avauopdwon Twv Mpoowriko
increasing the type and , , , , .
. SLadopeTIkwY TEPLYPOUUATWY TWV HaBnudtwy 2 AloknTko MPoowrtLko
number of variety of , , , , . ,
. nadaywylkwy LeBodwy kat | (Labnolakog oxedlaopuoc) aflomowwvtag | —  ZuvéEAeuon 09/2023
pedagogical methods, as well TEXVOAOYLWV OTNV SladopeTIKEG TTALd ayWYLKEG peBOSOU Tunuato 2 EAIN
as a fair distribution of ECTS X Y , M , i 5 , Yoy ) SH S HAKaros
. . . ekmatdeutikn dtadikacio KoL EKTTOLOEVTIKA EpyaleiaL.
points that align with the ,
— Tpappateio 2 ETEN

expected load of the course.

11.1.3 Antotipnon tou véou padnolakol
oxeblaopou
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ANATKAIOI MOPOI

SYSTASEIS ZTQXOI , E’NEPrElEZ ) YﬂEYGYNOTHTEZ XPONOAIATPAMMA | (AvBpwmvo Suvapiko,
(TLavapévoupe va (Tupémel va KAVOUE yLO VoL TIETUXOU UE (Motog avaAapPBavet , , j
TeTUXOUUE;) TOUG 0TOX0UG;) KAOe evépyela;) (M6e;) OLKOVOLkoL — Ttopot,
! ! ! UALKQ, K..)
11.2.1 ZulATtnon otn cUVEAEUOH TOU
Turpotog
11.2 E¢opBoAoyLopog ECTS -
OUVAPTAOEL TOU GOPTOU 11.2.2 Avapllopd)won twy )
epyaoiac TIEPLYPOAUUATWY TWV HAONUAETWY KoL Tou
06nyoU Zmoudwv WOTE VO ATTOTUTTWVEL
tov e€opBoloylopd twv ECTS kat tou
dbptou epyaaiag
12. The department’s
commitment to fostering a 12.1 .1 Emavaocyedlaopo tou mhatciov
student-centered learning aglodoynong twv poabnudtwv
environment should continue
by further working to reduce
and eliminate “single point of
failure” courses and ' ’ 12.1.2 Antotipnon Twv omoTeEAEOUATWY ’
encourage continuous 12.1 Y’Ll)n)\onspn eru&oc’n 070 TEAOG TNG EEETAOTIKAG TtepLOSOU - Abakto . ALSaKTIKO Mpoowrikd
assessment and monitoring of K au&lncn tou fxpteuou Mpoowriko 09/2023
students (E.g. final exam ET[ILTU)(OV'EU.)'V ava KAEIAI (ywa eclass)
should amount for <70% of egapnvo/pddbnpa —  KAEIAI (yia eclass)
final grade / Project-based
assessment in several courses
should be assessed and 12.1.3 Anuoupyia e-portfolio oto eclass
broken down into parts with
partial percentage towards the
final grade.)
13. While there exist numerous ’
research projects and research | 13.1 ZUHuETOXN ’ 13.1.1 SOvTagn Motac pe pikpd
labs in the department, it TIPOTITUXIAK®Y oLTnTidY 0e EPELVNTIKA £PY0,/TPOPAFHATA TIOU - ABaKTKd , ,
seems that the participation of | EPEVVLTKA EpyactomAAlow | oo ol varddnha yia - 9/2022 —  DidakTtko Mpoowrtiko
undergraduate students is T'“UXLO‘K”C/“F’OLK“KWC TPOTTTUXLAKOUC BOLTNTEC
limited to conducting thesis acknong

related to these topics, or at
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ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet o , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
! ! ! UALKQ, K..)
one of the affiliated research
centers through internships or , ,
scholarships. 13.1.2 Zuungpt)\mlm xenuatoéorr,lonq
T(POTITUXLOKWVY POLTNTWV OE TPOTACELG
gmoprynong
MO.ALN

14. The department needs to
develop effective ways to

14.1.1 Anpoupyia ¢pOppaG AMOCTOANG
oXOAlwV Kol epwTtnpatoloyiou
tkavormoinong mou aneuBUvVeTaL oToUg
doLTtNTEG KoL 0TO TIPOCWTILKO TOU
TuAuoToc.

Kévtpo Agttoupyiag
Awtuou (KAEIAL

Mé£An Emttpornic

collect measurable and Mpomtuxiakoy
. ] : — OMEA :
actionable feedback from 14.1 ZUMOYH ustpnmuf»v MNpoypauparog

. Kol epaPHOCLUWY OXOALWY
students and increase the Q6 Touc LaABnTéC KaL E , 09/2023
response rate (e.g., through ) § Hadntes T tmtpormn MéAn OMEA
. . ) > avénon mocootou MpomtuyxtokoL
incentives and by integrating AVTATBKPLONG n ,

i poypdupatog Mo6ed00c Tun
the fee.dback into the 14.1.2 Juh\oyn amoTeAECHATWY Kall POEOPOG THNHATOS
educational and . . .

o . ou{ntnon auvtwv otnv Emttpornn ,
administrative process) \ . Mpaupateia
Mpormtuxtakou Mpoypappatog
2 EAIN
2 ETEN
15.1.1 Zuvavtnoelg os €apnviaia Baon Npo6edpog THAKOTOC
15. The role of the Academic Twv aKadnUaikwv cuBoUAWYV yLa TNV —  Akadénpaikol 09/2023
Advisor has to be applied to its avtaAlayn mMAnpodopLwy Kat TNV JUpuBoulot MéAn AEN
full potential, with the untoBolAn avadopdg otn M TUARUaToG.
establishment of appropriate | 15 1 Evioyuon tou Beopoy | 15.1.2 MPooKARGELS Twv akasnuaikoy MéAn Erutportrig
mechanisms and well-defined | 1o, qka8nuaikoy ouppoVAwV Tpog Toug pottNTéq ud TNV | —  Akadnpaikot 09/2023 Mpormtuylokol
processes, aiming at the ouppolAou €UBUVN TOUG YL CUVOVTNOELG O€ JUuBouAoL Mpoypaupatog
monitoring and improvement TouAdLoTtov eTrola Baon
of the overall academic 15.1.3 KukAwkr) evaAlayr Twv peAiv —  MNpoedpog MéAn OMEA
performance of all students. AEM, ava Sietia, otov Beopo Twv Turpotog 09/2023
Furthermore, although the aKaSNUAKWV oUUBOUAWV. — T2 TuAporog lpappateio
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ANATKAIOI MOPOI

ENEPFEIEZ
ZTQXOI , ) ) YﬂEYGYNOTHTEZ XPONOAIATPAMMA | (AvBpwmvo Suvapiko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TIETUXOUHE;) TOUC GTEXOUC;) K&Be evépyelas) (Note;) OlKOVOWLKOL  TtOpoOL,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
university has a Student Mpoedpog TURUaTOG
Advocate office “Zuviiyopog 15.2 Evnuépwon dortntwv Mpdedpog
tou QoutnT“ the AP noticed | q axabnpaio Lljr'cz)'t)A‘;O;F:Un_?n f’sastt;d)i‘vn Bon otov TuApoTog pappateia
that all parties (staff, students, TPOCWTILKOU yLaL Tov Beoud 5UV()1(TC')")[ « U:;;, Lg nng F—— YrieuBuvog 06/2022
graduates) were not aware ToU “Suvnydpou Tou , D 6 , nPLSNS ) n LOTOXWPOU 2 EAIN
wit.h the existence of such an Dottnth” aro Tov “Zuvryopo tou Qottntn Mpappoteia
office 2 ETEN
16.1.1 Juvepyaoia pe Toug ZUpBoUAOUG Akadnuaikol
KaBnyntég kat dnuoupyla ebapuoyng - ZUupBoulotl
doppag culoyng & anotunwong Erutpornn MMz
nAnpodopLwv OMEA MO.AI.N
- Kévtpo Agttoupyiag
16.1.2 Evto€n oTo VEO QVATTTUELOKO Hp?e pPos Awtlou (KAEIAI)
Tunuatog
d . v p . 16.1 AvTANnGN TOLOTLIKWY Kail .
monitoring, evaluation and TLOOOTIKWV TANPOodopLWV Mpoedpog 2 AtoknTikol umtaAAnAot
enhancement of students’ , r]p’ P 16.1.3 Eykplon Mevikng ZUVvEAELONG TuApaTog 09/2023 n 4
L . arnoé toug ZupouAoug .
progression, including the KaOnvnté M2 Tunportog 2 EAIN
involvement of the Academic yntes
Advisor Akadnuaikol
16.1.4 AoKLpaoTLKN AELToupyia o€ JUuBoulotL 2ETEN
e€aunviaia Baon Erutpornn MMz . ,
OMEA E€wtepLkol cuvepydteg
16.1.5 JuppeTOXA TwWV ZUUBOVAWY Mpdedpot Kéotog
KaBnyntwv oe ouvedplaoeLg Twv Emtpornng MMNZ kat
Emtponwv OMEA
17. Relations to the external 17"1 Avamrugén Kat 17.1.1 Kataypadr Tou upLlotdpevou ) AlSakTikd POoWITKO
network, should be enhanced | ETEKTAON TOU SLKTUOU TWV | §t()0u eEWTEPKWY HEPWY Entitporn ’I'II'IZ
and extended in order to ECWTEPIKWY LEPWY lpappatela 09/2023 Texviko Mpoowriko (1)
continuously identify, npOKELuéYOU e 17.1.2 Kataypadn vnoPridwy pedwy FTEn . .
evaluate, and incorporate job- | TP008l0pifovtay, - ypaon n H OMEA AwowknTikd Mpoowrikd(2)

specific or broader skills as

agloloyouvrtat Kat

Tou Siktvou
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2YZTAZEIZ

2TOXOI

(Te avapévoupe va
TeTUXOUUE;)

ENEPFEIEZ
(Tupémel va KAVOUE yLO VoL TIETUXOU UE
TOUG 0TOX0UG;)

YNEYOYNOTHTEZ

(Motog avalappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Note;)

ANATKAIOI NOPOI
(AvBpwrvo SuvauLko,
OlKOVOULKOL  TOpOL,
UALKQ, K..)

learning outcomes, in the
programme’s curriculum.

EVOWMATWVOVTOL YEVIKEG )
€L6LKEG 6EELOTNTEG WG

17.1.3. NpoacBnkn ota untoyridla pein
NG ETALPELEG KAL OPYAVLOHOUG TIOU

MéAn emwtpomnng NNz

padnotakoi otdyolL oto arnaoxoAouv ¢oLTnNTEC 0To MAALOLO TNG MéAn OMEA
Mpoypaupo Imoudwy. MPaKTKAG Toug AoKnong
17.1.4 AnooTtoAr pOoKANONG yLa
ouppeToXn Twv urtoPnoiwv pehwv oto
Siktuo
17.1.5 AntooTtoAr] T(pOOKANGNG OTOUG
anodoiToug ToU TUANATOC LECW TNG
mAatdoppag alumni
17.1.6 Avamtuén epwtnuatoloyiwv yla
Vv culhoyn avadpacng
17.1.7. Ene€epyaoia kat e€aywyn
OCUUTIEPOOUATWY
18. leer\ t.he programme:s 18.1.1 Anpoupyia Siktiou oxoAelwv yLa
specialization on pedagogy, cuvepyaoia
the department should .
. —  Npoedpog
consider ways (e.g. through ,
. MNpoedpog
funded projects) to support , , ,
; ; : 18.1.2 Zuvayn Zupdwvntikov - YmevBuvn
internship placements in 18.1 Mpaxtikr o oxoheia ' Ael Mpoypa 09/2022 2 EAIN
elementary/secondary schools 1P " X Zuvspgactaq He oxoReta kat nz:vpauuatoq
to further foster the existing EKTIALOEVTIKOUG-HEVTOPEG 1ETEN
ties and give students who , ,
. - - — Opadag lotoBéaong
wish to take such path equal 18.1.3 Anpioupyia lotoBéong yLa o
opportunities as those who TPOYPappa MatSoywylkAc & ASOKTIKAC
wish to work in the industry. EMApKELOC
19. The department should align — Tpappateio TuRpATOG
with HQA's quality criteria and | 19.1°Ekdoon mapaptnua 19.1.1 Ztadiakn avénon aplbpou —  Tevikn Afvon
issue a diploma supplement SumAwpatog (DS) og 6Aoug anodoitwyv mou ekdidetal mapdaptnua —  T[pappoteia 09/2023 Eknaidevong
without request for all Toug anodolitoug. SumAwpatog (DS). —  A/von
graduates. Mnxavopyavwong
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ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
, , ) ) , XPONOAIATPAMMA | (AvBpwmvo Suvapiko,
2YITAZEIZ (Tt avapévoupe va (Turtpémel va KAVOULE yLa va TTETUXOULE (Motog avahappavet . . .
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
XOUME; ¢ oTd)XO0UG; pYELQ; OAKd, K.0L)
20. Should establish frequent (at 20.1.1 O,pLO"CLKOTtOLr]C’II’] T[EGL,U.)V
ouAAoyn¢ mMAnpodopiag and tnv OMEA
least once every two years or MO AL

annually) self-assessment

procedures for its faculty. This

could be facilitated by the

20.1 Awadikaoia
avtoaéloAoynong -

20.1.2 Elorjynon OMEA & Eykplon

Kévtpo Aettoupyiog
Awtiou (KAEIAL

creation of a self-report amnoAoylopoU o€ €TRoL Fevikic SuvEheuone TuAperoc - ”pé85POC
(Faculty Activity Report) for all | Bdon twv SL8aokovVTwy ToU Tunuatog MéAn Ertzportic NS ko
faculty where they will be TUAMOTOC. Anpoupyia —  Kévtpo OMEA
asked to report their auvtoavadopdg - Nettoupylag
teaching/research/service aroAoylopol 20.1.3 Evtagn oto véo avamntuglako AwktUou (KAEIAI) L,
achievements / participation (Avadopad Spaoctnplotntag —  OMEA 09/2023 2 Aounukot uraMnAol
in the current academic year. Sidaokovra omou Ba Toug 20.1.4 Anpioupyia GUGTAROTOC —  Erutpomnn 2 EAIN
This will help the faculty to IntnBei va avadépouv ta GUANOYHAC -TANPOBOPLOV - ATTOAOYLOHOU Mpormtuytakou
prepare their tenure and/or ETUTEVYUATA TOUG £pYOU GUMBATAC LE TIC ATTAUTAELS TNG MpoypAaupaTog 2 ETEN
promotion dossiers and also Sidaokahiag/épeuvac/umnp EOAAE Kat tou "OMESN” —  Tpappateio
provide them and any golag / CUMUETOXNG OTO (OAoKANpWEVO MANPOdOpLaKd EBVIKS Efwreptol cuvepydTec
external/internal evaluation TPEXOV aKkadnUaiko £€To¢ suotnpa Nowdtnrac)
committee to glance over their Kootog epappoyng
achievements on a particular 20.1.5 Edbappoyh kataypadrc KoL
year or set of years. avaiuong épyou peAwv AEM tou
TUAMOTOG
— OMEA
21 _ShOUId make every effort to 21.1.1 AlooToAn evhUEPWTIKOU email —  Kévtpo
increase the.p'erce'nta'ge of oTov KaBe poltnt mpLv TV €vapén Tng NeLtoupylag
student part|C|F>at|0n in the ELOABYNONC Ao (KAEIAI)
course evaluation process , ,
. 21.1 AU¢non CULKETOXNAG — SURVEYS.UOA
every semester. While the doutnTwv otn afloAoynon ‘OMot ot S16ackovteg (AEM
current percentage (about 09/2023 !

20%) is satisfactory, an
increase would give the
department a more
informative tool to monitor
the quality of the courses.

pHaBNUATWY PEoW
£pWTNUATOAOYIWV

21.1.2 Evnuépwon Twv doltnTwy amno
Tou¢ S16A0KOVTEG yLa TNV afLoAdynaon
HECQ OTO pHadnua

— AIAAZKONTEZ

EAIN, ETEN)
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ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZ
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TETUXOULE;) TOUG 0TOX0UG;) KABe evépyela;) (Moe;) OLKOVOHLKeL — Ttopol,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
—  Mpoedpog
22. The department as an effort to
further enhance a sense of . o X , , .
: ' 22,11 ’ALauopd)'wcr] ouOouc?wv yLwa thv ~  Enérrec Kupiou Np6edpPOC
community, should re-design umootnpLén opdadwyv gpyaociag,
the public spaces to encourage | 22.1 Anpoupyia xwpwv KOWWVIKWV EKSNAWOEWY, K.a. . .
’ _ : Emomnte (o]
teamwork and the creation of | ouvepyaoiag, ekSnAWcEwWY ZUYE)‘EUGH 09/2023 TIOTITEG Kiiptou
common areas for students to | kot kowwviknAg Siktwaong Tunportog ..
d interact with their . OtKoVOuLKo KOOTOG
meet and in —  MNpoedpoc
classmates and the 22.1.2 Anpoupyia KuAtkeiou
department staff. — EKNA

23.

Tracks the alumni of the
department as currently there

23.1.1 Kataypadn tou udplotdpuevou
Sktuou anodoitwv

23.1.2 Kataypadn vmoPpAdLwv pehwv
Tou SkTUoU

Erutpornn MMz

ALSOKTLKO TIPOCWTILKO

Texviko Npoowrtikod (1)

i lish 23.1 N ) — Tpapparteia , ,
are no eyldent establis fed 3 ’(lp(lKOAOUGIF]OI] Twv PO 09/2023 ALOWKNTIKS MPOsWTKS(2)
mechanisms that alumni are arnodoitwy ToU TUAUATOG — ETEN
monlt.ored and contacted in an 23.1.3 ,’Anooro}\n np’oon<)\r]on’g oTOoUg — OMEA MéAn emutpomrig MNZ
organised way. ano¢oitoug TOU TUAKATOC LECW TNG

mAatpoppag alumni MéAn OMEA
24.1 Juvexng éleyxog cuppatdtnTog
TLEPLEXOUEVOU LOTOBEDNC HE TLG
ETILKOLLPOTIOLNCELG TOU 08nyoU otoudwv.
24.1.2 Auvatdtnta avaptnong Erutponth wotobéonc (1
24.1 e OVOKOWWOEWYV 0TV LOTOBEoN Kal amo ,
24. The department should ensure ,4 No 5[(10(])(1)\[(?"[8[ ot WISGEWY GV LaToBEon Kal ot - Emutpomy AEN, 1 EAIM, 1 ETEN)
. . . OAeg oL MAnpodopieg mouv tov Mpdedpo kat ano tn MNpappateio. ,
that all information provided , , LotoBéong
L napéxeL n wotoBéaon tou . 12/2021 ,
through the web site, is up to T Lo slval - Npoedpog MNpoebpog
date. Hiparog , 24.1.3 AlaXWPLOUOC OVOKOLWVWOEWVY - Tpapparteia
ETILKOLPOTIOLN UEVEG. , ;
Lotoeeonq O€ KATNYOPpPLEG. rpauuargia

24.1.4 NMpooBrkn TepLEXOUEVOU 0TV
LotoBéon yla MNtuylakeég Epyaoieg,
Mpaktikr) Aoknon.
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ANATKAIOI MOPOI

2TOXOI ENEPFEIEZ YNEYOYNOTHTEZX
’ , ) , , XPONOAIATPAMMA | (AvBpwmvo SuvapLko,
2YITAZEIZ (Tvavopévoupe va (Tunpémel va KAVOUUE yLa va TIETUXOUKE (Motog avahappavet . , \
TIETUXOUHE;) TOUC GTEXOUC;) K&Be evépyelas) (Note;) OlKOVOWLKOL  TtOpoOL,
XOULE; G OTOXOUG; pyewa; UAKG, K.0L.)
25.1.1 JUVTOVLOHOG HE TLG OXETIKEG
25. The department should 25.1 Evnuépwon, LECW TNG , UK , S NHoLPY ,
. ) . . , TOU KataAoyou mpog €Aeyxo kat 9.1.2. Mpappoateia
disseminate any policies and Lot00€0NG, VLA TLG TIOALTIKEG , , , , EAIN (1)
. . Avaptnon 6Awv TwV TOALTIKWY ToU Mpoedpog
regulations related to KOLL KOVOVLOLOUG TTIOU WA LATOC GTNY LOToBEaN. AnLoUovia ] 06/2022
students’ rights through the oXeTi{ovTal T SIKAUWHOTA nin tlo ) COT nv (oT0Bt0 n.toSL'Il' ) p;m Emtp(,mn AtoknTikd Mpoowrikd (1)
web site. Twv dolTtnTwv. P ,an i F] HAROTOS LotoBeon.
yla Bépata mou adopouv ta .
, , MNpoedpog
Sukowpata Twv GoLTNTWY Kal TLg
UTIOXPEWOELG TOUG,.
MO.ALN
Emutponn Kévtpo Aettoupyiog
26. The department should ensure Mpomtuylakoy Awktuou (KAEIAI)
and demonstrate connection 26.1 KaBoplopdg Setktwv Mpoypdupotog
between the overarching anddoong tou NN (uéoog Kévtpo A/von Mnxoavopydvwong
objectives, action items, and Xpovog anodoitnong, 26.1.1 YroBoAn anod tnv erutponr) NMN2 Newtoupyliag

KPls and set up well- Katavoun Baduwv mtuyiou npog T M2 TUAMATOG LEAETNG YLO TV Awktuou (KAEIAI) 09/2023 MéAn Emttpomnnig MM kot
documented processes that KATL.) KaL tapakoAolBnaon uloBetnon delktwy anodoong tou MM OMEA OMEA
would allow it to achieve ™G e€ENENG TOUG yLa TN Mpoedpog
continuous improvement of BeAtiwon tou MMN2 TuApaTog 2 Alokntikol urtdAANnAoL
the undergraduate program. rZ TuApartog
Mpappateia 2 EAIN
2 ETEN
27.1.1 YroBoAr ano tnv OMEA Kkat thv Emrponn g"&l’kEmPonnq e
27. For any problem identified by 27.1 Kwéikomoinon T A . , , n MpomtuyxLtokoU
. . , Ertctporntn Mpormtuyxtakou Mpoypappotog ,
the annual internal evaluation, | mpoBAnudtwyv mou t00c Th I3 Tuf Lortoc LEAET Ly Mpoypappatog 5 MoLKRTLKOL UTEMANAOL
the department should ETILONOLVOVTAL OTLG ETAOLEG pocT , HAKOToS | \ eyt OMEA 09/2023 n d
. ) , , QVTLLETWIILON TIPOBANKATWY TTOU ,
provide well-defined and E0WTEPLKEG 0ELOAOYNOELG , , , Mpoebdpog
. , ETILONHOLVOVTOL OTLG ETNOLEG ECWTEPLKEG , 2 EAIN
measurable actions. TOoU TUAMATOG , , Tunuotog
a§LoAoynoeLg Tou TUAMOTOG ;
M2 TuApotog 2 ETEN
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ANATKAIOI MOPOI

ToUuG PoLTNTEG KOl EEWTEPLKA

SYSTASEIS ZTQXOI , E’NEPrElEZ ) YﬂEYGYNOTHTEZ XPONOAIATPAMMA | (AvBpwmvo Suvapiko,
(TLavapévoupe va (Tu mpEmEL va KAVOULE YLoL VOL TIETUXOU LLE (Motog avaAapPBavet . , ,
, , , , (Note;) OLKOVOMLKOL  TOpoL,
TETUXOUUE;) TOUG 0TOX0UG;) KAOe evépyela;) VA, KoL)
28.1.1 Kataypadn twv Stadikaotwv
avadpaong
28.1.2 JUVEPYELQ LLE TLG OXETIKEG
evépyeleg7.1.1-7.1.4
[7.1.1 Avamtuén epwtnuatoloyiwy yla
28. The department should ii.}\l(b/-;v:;z:zrlzxnmwv Ko ;ﬂi’ ;92\7\0\/: avaéépacgnq. . ) 1 ETER
establish formal, well-defined SLaBIKAOLY Yo TNV A oL EVTASN OTN BLABLKaotd — Tpoedpog
procedures to elicit, use and , Y , nvAnen, (XELO’}\OW]CI’]Q Wy cbour’]rwv nm{ —  Emuponn NN L,
evaluate feedback from xpr}c;r] Kall aELo)’\ovnon ’ ustsxof}v OTLG TIPOAKTLKEG spvaotieq. H _ papporeia 09/2022 2 Atowkntkoi uTtdAAnAotL
students and external avaopacng Ol’TIO doutnteg cul'm)\npwon Ga’npavuats)rtmatm K(IIL — ETER ’ ’
stakeholders. KoL E§WTEPLKA a6 Toug GOLTNTES KaL Atd TIG ETALPELEG MéAn erutponng MMz
evbladepopeva uepn TIOU TOUG OTOLGYOAOUV.
7.1.3. ZuumAnpwon tou
€pwTNUOTOAOYiOU KaL Ao TOUG
doltnTéG MoV KATaB£TOUV TTUXLOKA
epyaocia.
7.1.4. Enegepyaoia kat e€aywyn
OUUTEPACHATWV.]
— OMEA
, , —  Mpoedpog
29.1.1. Edappoyn Kal eVvapuovLon UE TG TuApartoc
29. The development of an action | 29.1 H avdamtuén oxediou o8nyieq G EOAEE —  Tevikf Zuvéheuon
plan for the department to Spaong yLa To TUAKA Kal THANATOC MO.ALT
assess and ensure the Staoddaliong tng Aléaol;ovrsq
implementation of the epapuoyng twv 29.1.2 Juvexng ocuvepyaoia pe MOAIM -  MO.ALLN 09/2023 $HVOAO TPOGWIIKOD
appropriate external KATAAANAWV ELGNYNCEWV EKMA —  OMEA ,
evaluation suggestions and KOL CUOTACEWV EEWTEPLKAG Tunuatog
recommendations. agloAdynong — Mpoedpog
29.1.3 Avavéwon pehwv Emutpornig MMz TuApaTog
koL OMEA pe véouc ouvadéldoug — Tevikn Zuvéleuon
TuAuatog
30.1 Xprion KaWOTOUWV Kal , ALSOKTLKO TIPOCWTTLKO
30. The department’s faculty anodotkwy Sladikactwy 30.1.1 Avdrtuén epwtnpatoloyiwv yia | Erteportn ,I'II'IZ
members should employ ouMoyr¢ avadpaong and v cuMoyr avadpaong. —  lpapparela 02/2023 2 EAIN
innovative and efficient - ETEN
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2YZTAZEIZ

2TOXOI

(Te avapévoupe va
TeTUXOUUE;)

ENEPFEIEZ
(Tupémel va KAVOUE yLO VoL TIETUXOU UE
TOUG 0TOX0UG;)

YNEYOYNOTHTEZ

(Motog avalappavet
KAOe evépyela;)

XPONOAIATPAMMA
(Note;)

ANATKAIOI MOPOI

(AvBpwrvo SuvauLko,
OlKOVOULKOL  TOpOL,
UALKQ, K..)

procedures for collecting
meaningful and actionable
feedback from the students
and external stakeholders. In
addition, in all their actions
and committee meetings
should formally be recorded in
minutes so that actions
formally can be then applied
with assigned responsibilities.

evbladepopeva pépn.
E€aywyn xpnowy Kot
edapudoluwY
GUUTIEPOOUATWV.

30.1.2. Evtagn otn Sladikaoia
aloAdynong Twv GoLtnTwy mou
LLETEXOUV OTLG TPAKTLKEC Epyaaiec. H
cuumAnpwon Ba mpaypatonoteital Kot
oo Toug GOoLTNTEG KAl armo TLG ETALPELEg
TIOU TOUG OTT0.CXOAOUV.

30.1.3. JupmAnpwaon tou
gEpwTNUAToloyiou Kat amnod Toug
doltnTéG MoU KATaB£TOUV TTUXLOKA
epyaocia.

30.1.4. Enetepyaocia kat e€aywyn
GUUTIEPOOUATWVY.

Texviko Npoowrikd
AlolknTko Mpoowrtikd (2)

Mé£An tng erutpornig NN
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3. MapakoAouBnon AnoteAeopdtwy (/livakac 2)

2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

Ensure that all relevant policy
documents pertaining to the
department are always

1.1.1 Avaptnon otnv otooeAida tou TUAUATOG,

£vapén akadnuaikol £TOUC, ETILKALPOTIOLNUEVOC
068nyo¢ Imoudwv Tou KateuBUveL Toug GoLTNTEG
ovapopLKA LE TIC OTIOUSEC TOUG 0TO TUAMA HAg.

1.1.2 Avaptnon avakoWwoewy oTnV LoTogeAida
tou TunApartog yla Stadopa dottntikd Opata.

1.1 Ta éyypada MoALTIkAG Tou TuRpatog nou adopouv to NN
a) va elval mavta Stabgotpa Kot
B) ebkoha mpooBactiua Kat vo

available and easily - - - \ . . . , 60%
accessible but also regularly 1.1.3 Edapuoyn tou r]7\:°_K'[pOVL’KOU T[pf.o'EOKo)\)\OU Y) oulntouv’rou O€ TOKTA xpoYLKa 5[(10"E’r] HATO OTLG CUVOVT OELG TOU
. Tou EKMA, Stapolpacpoc eyypadwy, aueca TPOOWTILKOU KoL TWV PoLtnTWV Tou TUAKATOG.
discussed at staff and , \ .
student meetings. npooBaciua crn’v Fpauuats’La, ToV I'Ipoelépo Kol
toug A/vteg Topéwv. Aflomoinon matdopuag
"uvepyaoia", avaptnon oL anohAcEwv Twv
SuveheUoewv Tou TUAUATOG, TPOCGRACLUEG OE O
ta péAn AEN.
2.1.1 Avaptnon mpoknpuéng yla ekAoyn
Take steps at departmental, EKTIPOOWTTWV TWV GOLTNTWV 0TA GUANOYLKA
Ifr;itg::ﬁ?nagl' t?mr;daittautael level Opyava tou THRHATos. 2.1 /\r']EIJn METPWV OE TN ua’ru(c'), GEGHLKé KOl KPATLKO E:ZT['U'[EGOI yla )
participation of students in 2.1.2 EVHEPWON TWV GOLTNTAV YLaL TLC }S\L’aod)a}\ton t’nq TIPAYMOTLIKAG oluuueroan TWV PolTtNTWV oTa Opyava 70%
the decision making bodies SuVaATOTNTEG CURUETOXT TOUG OTaL bpyava AbNG anodaoewy Tou MpOYPARKATOS,
of the program. dloiknong tou Turpatog (2uvéleuon TuApartog,
Topéa kat AZ)., cUUPWVA LE TO UTTAPXOV BECULKO
mAaiolo.
The periodic reviews of the 3.1.1 Anpuoupyia Yndrakng Bupidag
program should be 3.1 Eruonpomnoinon, 6nupoclonoinon evnUépwaon Twv
formalized, well QUMOTEAECUATWY TWV TEPLOSLKWV AVOLOKOTI|CEWVY TOU 30%

documented, and embraced
by all.

3.1.2 ZuATNON TWV AMOTEAECUATWV TWV
TLEPLOSIKWYV AVOOKOTII|CEWY TOU TIPOYPAUATOC OE
nuepida pe cuppeToyn SL86a0KOVTWY Kal
doutntwy.

T(POYPAUUOTOG O OAOUG
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

Department’s Undergraduate
Programme Committee as
the responsible body to
review the courses and
program’s compliance with
regards to the efficiency and
quality, should schedule
meetings at regular time-
frames to review periodically
the curriculum and maintain
detailed meeting minutes to
be accessible at any time.

4.1.1 TakTlkéG cuvavtnoelg tov 10, 50 kat 9o pRva
KABe €toug.

4.1 ZUVOVTNOELG OE TAKTA XPOVLKA TAQLOLA YL TNV TIEPLOBIK
enaveéétaon tou MMz

4.2.1 TApnon AEMTOUEPWYV TIPOKTIKWY YLa va gival
TPOOoBACLUO avVA TTACA OTLYUR.

4.2.2 Avdaptnon anodpdcswv otnv LotoBéon tou
TUAMOTOG 1) OE CUYKEKPLUEVN NAeKTpOVLK Bupida.

4.2 N\ELTOUPYLKOTEPN EMLOKOTNGN TNG CUUUOPpDWONG TWV
MaBnUAaTWY KoL ToU MPoypApatog 6cov adopd tnv
QMOTEAEOUATIKOTNTA KAl TNV ToLotnTa

30%

There are some courses like
practicum (internship) and
final project thesis that do
not have any course outlines
so that all stakeholders
(students and faculty
members/employers) can get
informed on what is
specifically required for these
courses. Therefore, there
should exist a course outline
for these courses as well,
indicating the exact
requirements and
assessment components of
the courses.

5.1.1 Anuoupyla Meplypapupatog Mabruatog yla
v MpakTikn Kat Tthv MtuxLakr).

5.1. Neplypappa Mabnpatog yla 6Aa ta padnuata tou MM

100%
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

As job and career counselling
services are not currently
offered in an organized way
(through a career office) on
individual or group level, the
department should assign
and form a committee that

6.1.1 Oplopog opadag "Tuppouleutikig”
uneBUVNG yLa TV cUVEeon & emikoLVWVia TOU
Tunpatog kal tou Mpadeiov Alacvéeong EKNA
yla ta O£pata mou Bepamevel to MNpadeio

6.1 Evnuépwon dottntwy MNNZ yia to MNpadeio Ataclvéeong tou
EKMA mou amotelel To GUVSETIKO Kpiko PeTall TOU XWPOU Tou

. . AwacUvdeonc (ogpvapla, webinars, elearning, Mavemiotniou Kal Tou XwpPou TG ayopds Epyaciog Kal Twv 60%
will be responsible for these ) , , . , , , .
) oupBouleutikn otadlodpopiag yla Bepata Omwg UTINPECLWVY TIOU TIOLPEXEL TIPOG TOUG POLTNTEG KAl AmodoLToug Tou
matters and organize ouvBeon Bloypadikoy, Stadikacio emAOYRAC Kat Mavemotnpiou ABNVWY www.career.uoa.gr
seminars and workshops on OUVEVTEUEN KOBWG KaL TEXVLKEG avalnTtnong
subjects such as CV epyaoioag).
composition, selection
process and interview as well
as job search techniques.
7.1.1 Avantuén epwtnuatoloyiwy yla thv
culoyr avadpaong.
The department’s faculty 7.1.2. BEvtaén otn Stadikacia aloAdynong twv
members should employ bOLTNTWY TTOU UETEXOUV OTLC TIPOKTIKEG EPYAOIEC.
innovative and efficient H ouun}\r']pu)’or] Ba T[p’(JLV},lO(TOT[OL.’S'L'E(IL KaL ard 7.1 Xprion KOWVOTOHWY KOt AOSOTIKMV SLASKAGLOV GUANOYAC
procedures for collecting TOUG GOLTNTEG KAL ATLO TLG ETALPELEG TIOU TOUG avaspaong amd Toug GoLTNTES Kat eEWTEPLKA eVELadEPOUEVA HEPN. 60%
meaningful and actionable anaoxoAovv. E€aywyn XpAOWWY KAl EGOPUOCLLWY GUUMEPACUATWY.
feedback from the students 7.1.3. ZupmAnpwon Tou EpWTNHATOAOYLOU Kal amd
TOUG GOLTNTEG TOU KATABETOUV TTUXLAKN £pyaoia.
and external stakeholders.
7.1.4. Eneepyaoia Kal e€oywyr] CUUMEPOOUATWY.
. ) 8.1.1 Avaptnon otoVv LoTOTOMO Tou TUAUATOC OAWV
_th'le tf;ere exist se\;sral TWV MEPLYPAUUATWY KOL ETUKALPOTIOLNON, €AV
informal processes, there . . .
seems to be a lack of well- XpeLdtetay, kdBe Zemtéppplo 8.1'Eykalpn evnuépwaon Twv GoLTNTWVY yLo TNV EKTTOLEEUTLKN 60%
(]

established policies that
govern several parts of the
student learning, teaching

8.1.2 evnuépwoaon yLa tnv ekmatbeutikn dtadikaoioa
UEow Tou eclass kaBe padrpatog Tov enteuPplo.

Stadikaoia mou Ba akoAouBnbel ota pabriuata
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

and assessment:

a. Theadvance
dissemination of course
outlines to students (e.g. by
first week of classes), and
their enforcement (i.e.
making sure that grading
scheme and component
assessment will not change
through the end of the
semester).

b. A formal procedure for
student appeals.

c. A policy for what
constitutes an acceptable
time of posting grades.

8.1.3 Avdptnon Tou wPOAOYLOU TPOYPALUATOC YLa
TO XELUEPLVO KAL EAPLVO EEANVO OTOV LOTOTOTO
Tou TuAKATOG ToV ZEMTEUPPLO.

8.2.1 Oplouog emLTporn ¢ Staxeiplong
QLTNUATWY/TApAmoOVWY TV GoLtNTWV Kat
kaBoplopdg mhatciou Asttoupyiag tng.

8.2.2 Anuioupyia GpOpUaG EMLKOVWVIAG TWV
doltntwy Ye tnv enttpornt dtaxeiplong
QLTNUATWVY/TapanmovVwy oToV LoTOTOTO ToU
TuAuoToc.

8.2 KaBoplopog Stadikaoiag yla attripata/moapdnova GpoLtntwy

8.3.1 AOOTOAN GXETIKWV NAEKTPOVIKWY
MNVUMATWVY TTPOG OAOUG TOUG EUTTAEKOUEVOUG
(AEN, EAIN, ETEN) yio To xpovodiaypoppa

8.3 KaBoplopog xpovosdlaypappatog Babpoloynong kot
evnuépwaong tou Mntpwou Dottntwy

9.1.1.3uyKEVTpwOon OAWV TWV TOALTIKWY TOU

offering ECTS, including the
project, thesis, and

KOTNYopLeg padnuatwv.

9. The c.iepartment needs to TUAMATOC KAl Snuloupyia Tou KATaAGyou mpog
consider the broader ,
; - €\eyyo.
dissemination of the above
?nth);IStl:gl p.olrlctzles rglated 9.1.2. Avaptnon OAWV TWV TIOALTLKWY TOU
o st e.r;.ls.t.rlg ( >an | TUApATOG oTNV LoToBéon. Anpuoupyia eploxng 9.1 Evnuépwon Ttwv GOTNTWV Ylol To SIKAWWHOTA TOUG KOl TLG
resr;ons! lities {appea SITh' otV ot00£0N Tou THAKATOC yia BEpata mou UTTOXPEWOELC TOUC. 30%
academic '”teg,”ty' gtc). IS adopolv Ta SIKalWHATA TWV GOLTNTWV KaL TLG
could be done in various UTIOXPEWOELC TOUC
ways, e.g., during orientation )
k, the student handbook
r:;;e 'é z;ol:&?\’) ::e ch:) 9.1.3. NMpoaoBnkn mapaypddou otov O6nyo
sitem::ts ! Inoudwv e avadopd Kal cUVEEGUO OTNV OXETIKN
e TiepLoxr Tn¢ Lotobéonc.
10. The department should 10.1.1 Anpoupyia mpdtunwy kKAipakog
ensure that all courses SLoBaBpopévwy kpLtnpilwv yia SLadopeTIKES 10.1 KAipakeg AlaBaBuiopévwy Kpienpiwv (Pouprmpikeg) 20%
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

internship, should have
course outlines with clear
learning objectives and
assessment rubrics tied to
them to facilitate consistent
and fair grading across the
student body.

10.1.2 Alaxeiplon TwV POUUTPIKWY LECW TOU
eclass.

11.1.1 EmipoppwTIKEG/eEVNUEPWTIKEG SPAOELC OF

11.1 Webinar ywa tv aflormoinon twv epyoieiwv tou eclass &

11. The faculty should committo | gz 4rg naBaywykdy peBOSwWY Ka Aflonoinon Avolktwv Ekmoudeutikv Mopwv katl EKMASEUTIKWY
encourage and further EKTLOULSEUTIKWY EPYOAELWV. Edappoywv
increasing the type and
number of variety of ) , , o
pedagogical methods, as well 11.2.1 ZuZntnon otn cuvéleuon Tou TURUATOC. 50%

fair distributi FECTS . . 11.2 SulATnon yla oplopéva pobriuata tou ¢opTou Epyaciag Kal Twv
?)Z?nt?trha:ts arllig: \I/f/’i:hothe 11.2.2 Avauopcbwon TWy TEptypappatwy twy npoodepdpevwy ECTS, £€0pBoAOylOHAC KAl EMIKALPOTOiNCH TOU
paBnudtwyv kot tov 0dnyou Inoudwv wWoTe va 08nyol oUSHV
expected load of the course. anotunwvel Tov e€opBoloylopd twv ECTS kal tou
¢doptou epyaoiag.

12. The department’s
commitment to fosterlr?g a 12.1 Emavaocyedlaopo tou mAatlciov afloAdynong
student-centered learning .

) - TWV pabnuatwv.
environment should continue
by further working to reduce
and eliminate “single point of
failure” courses and
encourage continuous , , , , , . . , .
o 12.2 A 12.1Y

assessment and monitoring TOTLLNON TWV WTOTEAECUATWY OTO TEAOG YnAodtepn enidoon kal avénon Tou aplBpoU emITUXOVTWY ava 60 %

of students (E.g. final exam
should amount for <70% of
final grade / Project-based
assessment in several
courses should be assessed
and broken down into parts
with partial percentage
towards the final grade.)

NG €€ETAOTIKAG MEPLOSOU.

12.3 Anuioupyia e-portfolio oto eclass.

g§dunvo/uabnua
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

13. While there exist numerous
research prOchts and 13.1.1 Z0vtagn AloTag Le ULKPA EPEVVNTIKA
research labs in the ] ) , , ,
department, it seems that spya/npoB}\nuatfx TIou un(?psl va elvat KatdAAnAa
the participation of yla tpomtuxLakoU g GpoLtnTE. , ’ , o
undergraduate students is 1i1 2UMMETOXN 'T[pOT[TU)(La’K(JJY doLtNTWYV OE EPEUVNTLKA €pya OTO 45%
limited to conducting thesis mAQoL0 TITUXAKAG/TPAKTIKAG doknong
related to these topics, or at 13.1.2 TopneptAnn XpNUAToSTIONG
one of the affiliated research o . . ,
centers through internships T[pOT[TU’)(LO(K(J.)V doLTtNTWV o€ MPOTACELG
or scholarships. Emtxopnynans.
14. The department needs to
develop effective ways to 14.1.1 Anpoupyia GépuaG AnooToArg oXoAiwv
collect measurable and Kal epwTnuatoloyiou tkavomoinong mou
actionable feedback from aneuBuvetal otoug GOLTNTEG KAL OTO TIPOCWTTLKO
students and increase the ToU TpAMATOG. 14.1 ZuA\oyn UETPACLUWY Kal £DOPUOCIUWY OXOAWYV amd Toug 15%
response rate (e.g., through padntéc katl avénon mMocooTol avtamoKpLong
incentives and by integrating
the feedback into the 14.1.2 JuMhoyr anoteAecpdtwy Kat culntnon
educational and autwv otnv Emtponn) Mpomtuxlakou
administrative process) MpoypAappaTog.
) 15.1.1 Juvavtnoelg os e€apunviaia Bacn twv
15. The.role of the AcaderTuc oakadnuaikwv cupBouAwy yla tnv aviaAiayn
Adwsor has t? be a~pplled to TAnpodopLwV Kal tnv untofoAr avadopag otn X
its full potential, with the TuAuaToc.
establlshment of appropriate 15.1.2 NPOoOKANCELG TWV aKASNUAIKWY
mechanisms and well- . . . .
OUMBOUAWY TPOG TOUG oLTNTES LTS TV eUBUVN 15.1 Evioxuon tou Beopol Tou akadnuaikol cupBouAou 10%

defined processes, aiming at
the monitoring and
improvement of the overall
academic performance of all
students. Furthermore,
although the university has a

TOUG YLO CUVAVTNOELG OE TOUAQXLOTOV €T 0L
Baon.

15.1.3 KukAwkn evalayn twv peAwv AEM, ava
Sletia, otov Beopd TWV aKkaAdNUAIKWY CUUBOUAWV.
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2YZTAZEIZ

NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

Student Advocate office
“zuvnyopog tou PottntR“
the AP noticed that all
parties (staff, students,
graduates) were not aware
with the existence of such an
office.

15.2.1 Avaptnon o gpdavr B£on oToV LOTOXWPO
Tou TuAPATog TNG SuvatoTNTAG UTTOOTHPLENG TWV
doutntwy amnod tov “uvryopo tou Dottnt”

15.2 Evnuépwon doltnTwy Kot akadnpaikol mpoowrtikoU yLo Tov
Beopo tou “Zuvnyopou tou Dottnti”

16.1.1 Juvepyaoia pe toug TuppolAoug

KaBnyntég kat dnuoupyia ebappoyng - dopuoc
cuMoyn¢ & arotinwaong MANPodopLWV.

16. Development of diverse
quality processes for 16.1.2 Evtaén oto VEo avomTuELlako.
m(;mtorlng, evafuatlgn an,d 16.1 AvtAnon TOLOTIKWY KOl TTOCOTLKWVY TANpodopLWV armod Toug 20%
enhancement of students 16.1.3 Eykplon levikAg ZuVEAEUONG. SupBoUAOUC KaBnyntéc 0
progression, including the
involvement of the Academic | 16.1.4 Aokipaotiki Aettoupyia oe e€apnviaio
Advisor. Bdon.
16.1.5 Juppetoyn Twv ZUPPBoVAwY Kabnyntwv os
ouvedplaoels Twv Emtponwy.
17.1.1 Kataypadr) tou udlotapevou Stktuou
€EWTEPLKWV LEPWV.
17.1.2 Kataypadr unoPndlwv LeAwv tou
17. Relations to the external uktvou.
network, should be 17.1.3. NpooBrikn oto umoPridLa HEAN TN
en:anced and extenlded n ETALPELEG KL OPYAVLOHOUG TTOU anaoxoAouy 17.1 Avamrtuén Kol EMEKTACT TOU SIKTUOU TWV EEWTEPLKWV UEPWV
order to continuously doltntég oto mAaiolo tn¢ MPAKTIKAG TOUG : ; .
identify, evaluate, and T(POKELEVOU VO TTpoodlopifovral, aflohoyouvTal Kot 10%

incorporate job-specific or
broader skills as learning
outcomes, in the
programme’s curriculum.

Aoknongc.

17.1.4 AnooTtoAn MPOOKANONG YLOL CULLETOXH TWV
unoPndilwv pehwv oto Siktuo.

17.1.5 AnootoAr mpookAnong otoug anodoitoug
TOU TUAHATOG HEow TG MAaTdhOpuag alumni.

17.1.6 Avamrtuén epwtnuatoAoyiwyv yla tv
cuM\oyn avadpaonc.

EVOWMATWVOVTAL YEVIKEG N ELOLKEG SEELOTNTEC WG Labnaotakol otoyol
oto Mpoypappa Imoudwy.
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NMPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ
ENITEYZHZ
ZTOXQN (%)

17.1.7. Eneepyaoia kat eaywyn

GUUTIEPACUATWY.
18. leep t'he Programme > 18.1.1 Anuoupyia SiktUou oxoAslwy yLa
specialization on pedagogy, GUVEDVaia
the department should Py '
consider ways (e.g. through
funded Projects) to support 18.1.2 TOvon TupdwvnTikol Suvepyaoiac pe
internship placements in oXoAeia Kal eKMALSEUTIKOUG-UEVTOPEC.
elementary/secondary 18.1 MpoakTikr o€ oxoAeia 40 %
schools to further foster the
existing ties and give
students who wish to take 18.1.3 Anpoupyia LoToBE0NG yLa To TPdypappa
such path equal Noudaywytkng & Atdaktikng EmdpkeLag.
opportunities as those who
wish to work in the industry.
19. The department should align
with HQA's quality criteria .. , , \ , , ,
and issue a diploma 19.1.1 Ztadiakn avénon aplBuou anodoitwv mou | 19.1Ekdoon napdaptnua Suthwpartog (DS) o 6Aoug Toug 25%
{ ) L DS). ( .
supplement without request ekbidetal mapaptnua StmAwpatog (DS) anodoitoug
for all graduates.
20. Should establish frequent (at | 20.1.1 Oplotikonoinon mediwv cuANOYAS
least once every two years or | mAnpodopiac and tnv OMEA
annually) self-assessment
procedures for its faculty. 20.1 Awadikaoia autoaglohdynong -amoAoyLlopol oE eThoLa Bdon
This could be facilitated by 20.1.2 Etoriynon OMEA & Eykpion Fevikric Twv 6L5ao|<c')}/rwv roqu’Lr']uaroc. Ar]utoupv'ta (?Lutoavad')opdq -
the creation of a self-report SUVENELONC TUAATOC anoAoylopou (Avadopd Spactnploétntag St6ackovta 6mou Ba Toug 30%

(Faculty Activity Report) for
all faculty where they will be
asked to report their
teaching/research/service
achievements / participation
in the current academic year.

20.1.3 Evtagn oto véo avamtuélako

{ntnBel va avap£pouv Ta EMITEUYUATA TOUG
Sbaokaliag/épeuvac/unnpeoiag / CUUUETOXAC OTO TPEXOV
akadnuaiko £€tog
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This will help the faculty to
prepare their tenure and/or
promotion dossiers and also
provide them and any
external/internal evaluation
committee to glance over
their achievements on a
particular year or set of
years.

20.1.4 Anuoupyia cuotipatog GUANOYAG -
TIANPodOPLWY - ATIOAOYLOOU £PYOU CUMPBATAC HE
TI§ amattnoelg tTng EOAAE kat tou "OMEZN”
(OMoxAnpwpévo MAnpodoplakod EBVikS Tuotnua
MolétnTag)

20.1.5 Edapuoyn kataypadng kat avaluong
€pyou peAwv AEN tou TUAKATOG

21.

Should make every effort to
increase the percentage of
student participation in the
course evaluation process
every semester. While the
current percentage (about
20%) is satisfactory, an
increase would give the
department a more
informative tool to monitor
the quality of the courses.

21.1.1 AmooToAn evnpepwTIKkoU email otov KAbe
doutnth mpwv v évapén tng afloAdynonc.

21.1.2 Evnuépwon Twv GoLTNTWV oo Toug
S16aokovteg yLla Tnv afloAdynon péoa oto
padnua.

21.1 Al&non ouppetoxng dottntwv otn afloAoynon padnudtwy
Uéow epwTnuaToloyiwv

70%

22.

The department as an effort
to further enhance a sense of
community, should re-design
the public spaces to
encourage teamwork and the
creation of common areas
for students to meet and
interact with their classmates
and the department staff.

22.1.1. Alapopdwaon atboucwv yla Thv
umootnpLén opadwv gpyaciag, KOWWVIKWY
ekbnAwoewy, K.a

22.1. AiBouoeg moANAMAWY XprHoewv

60%

23.

Tracks the alumni of the
department as currently
there are no evident

23.1.1 Kataypadn Tou upLotdpevou Siktuou
anodoitwy.

23.1 MapakoAoUBNoN TWV AModoiTwy TOU TUAMOTOG

15%
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established mechanisms that
alumni are monitored and
contacted in an organised
way.

23.1.2 Kataypadn vmoPAdLwv pehwv tou
Swktuou.

24.1.1 Zuvexng €Aeyxog oupBaTOTNTAG
TIEPLEXOUEVOU LOTODEGNC LLE TLG ETILKALPOTIOLOELG
Tou 06nyoU oToUdwV.

24.1.2 YAomolnOnke n duvatodtnta avaptnong

24. The department should . Y .
hat all information AVOKOWWOEWY OTNV LoToBEan KAl Ao Tov 24.1 Na SlacdoaAiotel OtL OAe¢ oL mAnpodopieg mou mapéxel
ensu-ret Mpoedpo kat and tn Mpaupateia. o , . ne ' P PEXEL N 80 %
provided through the web Loto0€on Tou TUAATOG ElvaL ETUKALPOTIOLNLEVEG,
site, is up to date. 24.1.3 Eywve SLaywpLopog TWV aVaKOWVWOEWY
LotoBéong oe Katnyopiec.
24.1.4 NpooTtébnke meplexduevo otnv Lotobéon
yla Mtuxlokég Epyaoieg & Npaktikn Aoknon
25.1.1 SUVTOVIOUOG LLE TIG OXETIKEG EVEPYELEG
9.1.1 ZuyKEVTPWON OAWV TWV TTOALTIKWY TOU
25. The department should TUAMATOC KAl Snuloupyia Tou KataAdyou mpog
disseminate any policies and | éAeyyo kat 25.1 Evnuépwo €0Ww TNG LotoBEo 0 T TIOALTLKEG Kall
regulations related to 9.1.2. Avaptnon 6Awv TwV TOALTIKWY TOU ) ml, pwon, K , ns \ nq’, v S . S 100%
, , , , , KavovLopoUG Tou oxetilovtal o SIKaLWUATd Twy GoLTtnTwy.
students’ rights through the TUAMATOG oTNV LoToB€0n. Anpoupyia TepLOXNG
web site. otnV LotoBéon Tou TUAUATOG yla Bépata tou
adopolv Ta SIKaLWHUATA TWV GOLTNTWV KaL TLG
UTIOXPEWOELG TOUC,.
26. The department should
ensure and demonstrate
connection between the
ove.rathlng objectives, 26.1.1 YroBoAn and tnv enwtponn MNZ mpogtn ME | 26.1 KaBoplopdg deiktwv amddoong tou MNX (néoog xpodvog
action items, and KPIs and , , , ) , . , , \
TUAUATOG LEAETNG YLA TNV ULOBETNON SELKTWV anodoitnong, katavoun Babuwv mtuyiou KAT.) Kat tapakolovBnon 55%

set up well-documented
processes that would allow it
to achieve continuous
improvement of the
undergraduate program.

anédoong tou MNX

™G e€EALEAC TOouG yLa Tt BeAtiwaon Tou MMN2
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27. For any problem identified by

the annual internal

27.1.1 YrnoBoAn amo tnv OMEA kat tnv Emtponn
MpomtuyxtakoU Mpoypdupatog npog tn M

27.1 Kwéikomoinon mpoBANUATWY TTOU EMLONUALVOVTAL OTLG ETNOLEG

evaluation, the department TUALOTOG LEAETNG YLOL TNV OVTLETWIILON , , , 50%
should provide well-defined TPOBANUATWY TIOU EMICNUALVOVTOL OTLC ETHOLEG EOWTEPIKEG afloloynoeL Tou Thrpatog
and measurable actions. £0WTEPLKEG a€loAoyrnoelg Tou TUAUATOG
28.1.1 Kataypadn twv Stadikaciwy avadpaong.
28.1.2 SUVEPYELA UUE TIC OXETIKEG EVEPYELEG
28. The department should 7.11-7.1.4
eSt?bIISh formal, well- . 711 AV'(lT['El'JEn epwtnuatohoylwy yia my 28.1 AVAmTuén TUTILKWV KAl KAAWG OPLOUEVWY SLASIKACLWY YLo TV
defined procedures to elicit, ouMhoyn avadpaong. A , £LOAC 5 5 , 50%
use and evaluate feedback 7.1.2. Evtagn otn Stadikaoia afloAdynong tTwv nwn, xprl]on Kata K? ovnon’ava PAONS GTto OtTNTES Kat )
, , , , efwtepka evlladepopeva pEPN
from students and external bOoLTNTWY TIOU LETEXOUV OTLG TIPOKTLKEG EPYAOLEC.
stakeholders. H ocupmAnpwon Ba mpayuatomnoLeital Kal ano
TOUG POLTNTEG KOl ATTO TLG ETOLPELEC TIOU TOUG
amnacyoAouv.
7.1.3. ZUPMARpWON TOU EpWTNUATOAOYLOU Kal ard
TOUG GOLTNTEG TOU KATABETOUV TTUXLAKN £pyaoia.
7.1.4. Enefepyaoia Kal e€aywyn CUUTMEPACUATWY.
29.1.1 Edappoyn kal evapudvion Ue TG odnylieg
29. The development of an e EOAEE
action plan for the
department to assess and 29.1 H avantuén oxediou 6pdong yla to THAA Kal Slacdaiiong Tng
ensure the implementation 29.1.2 suveyric ouvepyacia pe MOAIM EKMA edappoynig Twv KATEAANAWY ELoNYACEWVY KOL CUCTACEWV 70%
of the appropriate external €EwTtePLKNG agloAdynong
evaluation suggestions and
recommendations. 29.1.3 Avavéwaon pehwv Emtpornig MM kot OMEA
UE VEoug ouvadéldoug
, , , 30.1 Xprion KOoLWOTOMWVY KOl QmodoTKwY SLadkaolwy cuANoyng
30. The department's faculty 30.1.1 Avantugn epwnuatoloyiwy yia Ty avadpaong anod toug GoltnTEG Kal e§WTEPLKA evlladepdueva LEPN. 30%

members should employ
innovative and efficient

ouMoyr avadpaong.

E€aywyn xpropwy Kot eGapUOCLLWY CUUMEPACUATWVY.
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procedures for collecting
meaningful and actionable
feedback from the students
and external stakeholders. In
addition, in all their actions
and committee meetings
should formally be recorded
in minutes so that actions
formally can be then applied
with assigned
responsibilities.

30.1.2. Evtaén otn dladikacio aflohdynong twv
doLTNTWY MOV HETEXOUV OTLG TIPAKTLKESG EPYACLEG.
H oupnAnpwon Ba mpaypatomnoleital kat ano
TOUG GOLTNTEG KalL AT TLG ETALPELEG TTOU TOUG
QTaoXoAoUVv.

30.1.3. JuMITApwWoN Tou epwTnUatoAoyiou Kat
artd toug GOoLTNTEG MOV KATAB£TOUV TTUXLOKA
gpyaocia.

30.1.4. Enegepyacia kal e€aywyr) CUUMEPACTUATWY
amnod TV PEXPL Twpa edappoyn.
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