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1. Xovortikn Meprypooi

Metd v emttoyf] oAokAnpwon g miotonoinong g latpikng yoing tov EKIIA, to étog 2019,
n OMEA pelétnoe mpoceKTIKA TIC GLUOTACELS TNG EMTPOTNS Yoo Pertioon oe kabepid amd TIg
déka apyéc mov a&lohoyndnkov, akOUa Kol OTIG TEPIMTMOGELS EKEIVEC OOV 1N XYOAN OMECTOUCE
™V vynAdtepn ovvarty Pabuoroyia. Ot otdyol mov TéOnkav pe Paon TG CLOTAGEIS OVTEC, Ol
EVEPYEIEG TOVL  TpoyHoTomoMONKay amd TN XYOAN, 1N KATOVOUN OPHOOIOTNTOV, TO
YPOVOOLOYPAULOTO VAOTOINONG KO TOL EMTELYOEVTO AMOTEAEGLOTO. GLVOYILOVTOL GTOVG TIVOKEG
1 ko 2 tov mapovTOC.

[Ipoxeyévoo va yivouv TANpw¢ Katavontd kol vo aglomoinfodv mTepaltépm To. GUUTEPAGLOTO
TOL TPOKVTTOLV amd To oTolyela mov mopatiBevral otovg mivakeg 1 kot 2, givor avaykoaio va
Bt coPapd vToY”N OTL 6TO ENOUEVO AKAONUOTKO £TOC, HETE TNV EVTOEN TOV VEOEIGEPYOUEVMDV
eormtav oty latpikn ZyoAn Eéomace 1 movonuioo COVID-19. Ot emumtdoelg g mavonuiog,
dnuovpynoav véeg mMPOKANCELS, KoODG omoitnOnke 1 ToydTATN TPOCAPUOYN POUTNTOV,
ABUoKOVTOV KOl SIOIKNTIKOD TPOGMOTIKOD OTNV TPOTHYVOPT GLVONKN NG OMOKAEICTIKG €&
amooTacems oitnong. H cuvnkn avty dmpknoe tpia ohdkAnpa akadnuaikd e&aunva. AALG
Kot 1 enavoiertovpyio g eoitmong oty latpikr] XxoAn e QUOIKN TOPOVGiK, TO OKAONUOTKO
érog 2021-2022, amodeiynke efopetikd omoutntiky, wWwitepa AapPdavoviag vmoyn v
amoitnon Yy THPNOCN OVCTNPADV VYEWOVOUIKAOV TPOTOKOAA®V, WOoitepa KATA TNV KAWVIKN
doknon tov eortntav 6te Nocsokopueia.

211G EMOUEVEG EVOTNTEG TTEPTYPAPETOL OVOALTIKE TO TYE010 OPAOTG TOL KATAPTIGTNKE e Pdion Ta
oYOMOL KOl TIG GLUOTACELG TNG EMLTPOTNG ToTOTOINoNG (Tivakoag 1), Kabdg Kot 0 amrorloyIGHOS TV
dpboem®V TOV VAOTOMONKOV KO TOV OTOTEAEGUAT®V TOL AVTEG EMEPEPAY EVTOG TNG OETIOG TOV
aKolovOnce TV moTomoinom, OnAadn HEYPL TV OAOKANP®ON ToL akadnuaikod £rovg 2020-
2021 (mivaxag 2). Ag onuewwBel O6t1, Katd Tov 6Yedacud, EMedncay vTdYN 01 CLGTAGELS TNG
EMTPONNG TIGTONOINOMG, Ol omoieg eumintovv evBéwc M eupécmc otov €deyyo ™¢ loaTpikng
Y0ANG Kol Oyl EKEIVEG TTOV OLPOPOVV OTTOKAEICTIKA TNV €VOVVN EEMTEPIKAOV POPEWDV 1] OPYAVOV.

Aoppdvoviag vroyn to mopamdve, T0 oxédo  dpdong g latpikng ZyoAng Kot m
TAPOKOAOVONOT TOV OTOTELECUATOV OV TPOEKLYAV OO TIS TPOYUATOTOOEIcEG EVEPYELES
epoavifetar mapakdteo oto Ilivoka 1. Emonuaivetor 6t kdmolor 6td0l TapaptéVoLy ylo tnv
emopevn dietia, VO OHOAOTEPES GLVONKEG ekTaidEVONG TV PoITNT®V otV latpikn ZyoAn Kot
eoitnong tovg. ' Tov Adyo avtd dev e€apovvrtal amd tov mivako 1 ot GuYKeKPYEVOL GTOYOL Kot
Ol EVEPYELEG.



2. Xyédrwo Apaong (/Tivarag 1)

YIIEYOYNOTHT | XPONOAIAT'P | ANATKAIOI
YYXTAXEIX XTOXOI ENEPI'EIEX EX AMMA IOPOI
1.1 AvENnomG g evepynTIKNG
. . GUULETOYTG TMV POLTNTMV GE Awaxtikd Epgovntikd

;Lﬁo?gnsfrirb?t?gﬁlsopm?az EPEVVNTIKA TPOTOKOAAL KoL ITpocwmniko (AEI)

P TAPOTPLVOT| Y10 LEAAOVTIKT 1.1.1 Ewcaywyn véwv yvOOTIKOV [Ipdedpog latpikng , .
and offer more . , . . . . . , , Etnoing (kdbe

L EVOGYOANCN TOVG LE TNV £PELVA LECH OVTIKELEVOV EPEVVOG LECH TOV KAT XyoMg . AEIL
structured opportunities . , , , , . . , Yentéuppio)
to undergraduate G EKTOVNONG SIOOKTOPIKNG doTpIPfic | emAoyn (VTOXPEDTIKAOV) HodnUaTOV. Yvvérevon latpucng
students for research O€ OVTIKEIEVO NG aps_cms{ag TOVC. YoM
training  through  the Enavaoyediaopdc elective tpiuivov OMEA
introduction of dedicated g doknomg - -
research modules or even 1.2.1 Kaloptopog oo pobipata ov
an optional thesis 1.2 Zepuvépro pebodoroyiog (mg‘z::;zml; ig%}:)g;?socgrour EDVéXSUAGErIIM «r Etnoing (kdbe AET
completion based on a | Teyvoloyudv -omics yio péin AEIT kan s XOoMS TS 11 2aTpuans YentéuBpio) B
research project. ot TéC Babuoroyiog otnv mepinTmon 2yxoMIg

EVEPYNTIKNG CLUUUETOYNG TOVG GE OMEA
EPEVLVNTIKO TPWTOKOALO

gd LY(Y aetigﬁglr e(;:)l(?)teeriter:wageﬂ;?‘ 2.1 Meiwon tov aptBpod Tomv 2.1.1 Altpo peimong Tov E100KTEDV
the school is EI00KTEDV oT0 AppOdIo OPYAVOL TNG TOAMTELOG
Complr_on_]isfld by h'thﬁ 2.2.1'18pvom kot Aetrovpyio Ipageiov
unrealistically Ig Exnoidevong
number  of  students , . ; Yvvédevon latpiknig
entering the school each | 2-210pvom kauAerrovpysia I'pageiov 2.2.2 Opyavaon Zepvopicv ZyoMig
year and the fragmented Exnaidevong Exnaidevong Exmoidentdv ya Avoiknon Tatpikig
landscape of multiple KaeoptcpEo KOWGV 81@(11881)111((0\/ TYOATC,
clinical training sites that oTOXOV ave pdbnpo. OMEA Etnocing (kdbe
prevent educational I'pageio Sentépfpio) AEIT
practice  harmonization. Exnaidevong,
Although we appreciate Emutpomn
both these issues are Tpoypappatog
outside the University’s 2310 , i , 2Tovdmdv
control, we strongly 2.3 Opoyevomoinon ekmaidevong 9+ LHOYEVOTOMOT TPOTOL ’S,E_,g‘cacng
recommend that the o€ OL0POPETIKEG KAVIKEC,.

University engages with
appropriate authorities
to re-evaluate  and
correct this situation.




3.1.1"18pvon ko Asttovpyia I'papeiov

3. The concept of 3.1 Ex véov kotdption Tov Exnaidevong )
mentor-tutor Is  an TPOYPALLATOG CTOVIDV. IpoondBera Pertivong Tov N 1ﬂP‘}“Pf‘i10
extremely Important | Eravooyedioouog elective tpyujvou VILAPYOVTOG TPOYPALIOTOG CTOVIDY Exmaidgvong,
and useful concept é_md KAMVIKAG doknong. pe ovykekpuévn pebodoroyia- ) AEIL )
although _ the pllot TPOTAGELG IIpdedpog Ifxrpumg Tobvioc 2023 AEIL
program did not achlev_e 3.2.10pyévemon Career Day pIYeyNila
the expected outcomes, it 0 'ST'O P ZEOMO,)D Ay AEl‘f . Yuvérevon latpikrg
is worth revising it taking 3.2 Emavévap&n mpoypappotog 5“ AB(C)? one T HE oM 6T0 YyoAng
into account previous mentoring petd v movonuia. 1c ATOLKNOTG TS ZXOMIS O OMEA
. [MoveAlnvio Zvvédpro Dortntov
experiences. ;
TaTpikrg
4. Despite the difficulties
mentioned above the , ; p
School of Medicine, 4}.31.1 I%pvcsn th ks,lroupy;a Fpa(p’mon
working together with Km;: Svc,g@ pyagm(’n 5 EHVOPIOV | syvédevon latpicng
students, should identify | 4.1 BeAtioon eknaidgvong portntdv KRAOELONG EKTULOEVTMVY ZyOMC
evidence of best practice Enéxracn g pebodoroyiag avtng OMEA Tobvioc 2023 AEI
(e.g Neurology at (xown) og OAQ TO, YVOOTIKA, I'pageio 5 B
Attikon Hospital) and avTiKeipeva 5 . . Exnaidevong,
use it as an exemplar in 4.1.2 Kardpmion mapoporag A.EIL
an effort to enhance pebodoroyiog oe OAQL T poonpoto
teaching standards (Yvootikd avrikeipeva)
uniformity.
5. The Panel realizes that
the statutory admission Sovéhenon TaTotch
processes are outside the 5 017]»’ pHenS
control of the school. We, Atof zg ITET’ i
nevertheless, consider that 5.1.1 Aitnua peiwonc tov aptOpov tov Kg :)17{ PHI: Emoing (kabe
one of the obligations of 5.1 Meiwon tov apBuod tov o THO HELOTS PIOKC XOMIS, Nolws AvBpohmvo
. . , EICOKTEDV POLTNTAV 0T, aprddLo I'pageio YentéuPpro) .
the school is to EL6AKTEMV QOLTNTOV . ] . duvapuko
OpyavoL TNG TOMTELOG Exmnaidevong,
constantly advocate to ,
. Emitpomn
the government in favor Hoovoduuato
of rationalizing both the POYPULOTOS
2rovdmv

number and the criteria
of student admissions.




6. Performance at the
clinical training
rotations ought to be
more formalized and
based on a standardized

6.1 BeAtioon exmaidevong gortntov

6.1.1"18pvomn kot Aettovpyia I'pageiov
Exmaidevong

6.1.2 Opyovadnkav 4 Xepuvapia
Exnaidoevong Exnodevtdv

6.1.3 ota mhaiclo Tov 48%°
[Moaveddqviov latpikov Xvvedpiov
opyovdOnke Kot Tapovcldcednke

grid, preferably oepvapro amd péAn AEIT pe 6épa I Ew‘?xgzwnk,
supplemented with "Exnaidevon eknoidevtdv otnv GTPURTG ZXOATG
narrative feedba(.:k. It K}\.IVIKﬁ lanlKﬁ". OMEA IOlr)VlO(._‘, 2023 AEIL
should be shared with the 6.2.1 Opydvmon Tepvopiov
student, obligatory ~for 6.2E&opoimwon g eknaidevong Exnoaidevong Exmadevtdv kot I'pageio
every clinical unit the | eragn tov Sragopeticdy Khvikdy kot | cepvépto OSCE. Evapén oe mhotikt Exnaidevong
student is trained in and a gpyaotnpiov Bdon omd pepikéc kKhvikég Ay QPA A.E.IL
minimum  of  passing
evaluations  should ~ be 6.3 kaf1Epmon Kovov TpOTOov 6.3.1 Katdption loghook mototikmv
required for progression | rpocéyyiong pe okom6 TV omOKTON KOl TOGOTIKOV GTOY®V oVl pOUTNT
and graduation. GLYKEKPIUEVOV KAMVIKOV Ko
TPOKTIKOV OEE10THTOV AItO TOVG
QOUTNTES (TLTTOTTOMUEVOG 0O1YOG
KAMVIKNG -TpakTiknG eEAoKNONG LE
éupaon ota onpeia wov Egovv {ntnoel
Kot emonpaviet oy agloddynon and
TOVG POITNTEQ)
7. The School has the
responsibility of strongly
advocating the Z0yKAntog
government to abolish the IMputovikd
no-replacement policy 7.1.1 Aitnpo odEnong tov aptbpod Sopupodiio AEII
and to even fund the 7.1 Katavoun véwv 0écemv uehmv tov perdv A.E.IL ywa va glvat duvarn Yvvédevon latpikng Mdiog 2024 OMEA
expansion of current staff, AETI 1] TOLOTIKY] EKTAIOEVLGT) TOV POLTNTOV YoM, >YNEAEYZH
to make up for ten years ava YVOOTIKO OVTIKEIILEVO Aoiknon latpiknig XYT'KAHTOZX
of shortfalls. YoM
Appropriate staffing

numbers are absolutely
essential to deliver the




teaching requirements

of an over-inflated
cohort of students at
appropriate quality
standards.

8. The School should
advocate the

establishment of merit

criteria for the selection 8.1.1 Katdption emuépouvg otoryginy Yrovpyeio Yyeiog
of residency training | 8.1Evap&n AMyng edikotnrog Baon (Babporoykd kprTpla) mov ko1 1o KEXY
positions (examinations, OUYKEKPLUEVOV KpLTnpiov amattovvTal yio Ty Evapén g Ayng Yvvélevon Emoing (kabe AVOOGITIVO
interviews, publications) (BaBporoyio, GuvoAKN Kat 6TO gdwomToC (e€etdoets, Pabudc Tatpikng Zyolng, Yentéuppio) 81)\/?1 6
so that the waiting-list | yvootikd avitikeipevo, dNUOcIELGELS, TTUYIOL KOl GTO EKAGTOTE YVMOTIKO Emtponn H
system can be abolished. ovvévtevén N e€etdoelg). OVTIKEIHEVO GUVEVTEVED, Ipoypbppatog
Appropriate selection can dNUOCIEVGELS). Zmovdmv
ensure high-quality
educators to contribute to
the training.
9.1.1 Anpovpyio UNTPMOOL POITNTOV
. g latpikng ZyoAng Kot 1otocerido
9. Establishing a more T:Eg &)\E) MQEHT)(EL 872?( owaviae péc mg Yvvélevon I,(xrpucﬁg
formal way of , , , Yyohng AEII
communication with TS KA EVIOXDOT EPELVIITLRMY
alumni and graduates | 9.1AwcHvdeoT TV TAAOIDOV QOLTNTOV TpoOTAEIdY Kot GUVEpYUoIbY AlOiI,G]Gn lazp 1K1‘|§ AIOIKHTIKO
who work  abroad e TaTpikic TyoMic 1 Tove 9.1.2 Zoppetoyy om Sopyavoon 2yoMic, Ppappateio | o6y10c 2023 | TIPOZQITIKO
through a  dedicated TPOTTUYLUKOVG POLTNTEG Zvovedpiov DortnTdv Tozpueng Zyohng, TPAMMATEI
Servt:cle can k_enhancg 9.1.3 Avamruén emkovoviag péom ZOALoyog Dortntdv AZ IATPIKH
sy retvain,
9.1.4 Agrtovpyia Emtpomng
EEwotpépsiog
10. We encourage more 10'111 Top vor Kot hewovpyia ,
direct communication of Tp apetov Emmssmm,g’ Y,n odoy} Yuvélevon latpikrg
the vision, opportunities, 10.1 Apdoeig eKTOIdEVTIKNG TpOTOSTOY He Aemrop Spnsa,v Gwon Tov ZyOMC
challenges, and kabodnynonc. Ex véov katdption }an OYPAHLATOS GTOVOWY, TNS OMEA Tobviog 2023 AEII
adjustments from the Tpoypaupatog mentor-tutor PULOCOPLAG TOV IKGL TV OLYXPOVOV. I'pageio Exnaidevorg
leadership to the thoewv oty latpun kon v latpikn AEII

enrolled students.

EKTTOidEVOT, TNG ONUOGIOG TNG
OVTEVEPYELOG KOl TNG EPEVVOC.




10.1.2.ITpocmdOet0. fertiooons Tov HidN
VILAPYOVTOG TPOYPALLOTOS
exmondevTikng kabodnynong (mpofoin
eBehovtav pehdv AEII mov Oa
&vaoyoAnBovv evepyd pe avty TNV
wpoonadeia Kot aELoAdYNoN)

11. Urgent
implementation of
measures to  ensure
uniformity of high-level
training in efficient
teams, where the
students feel members of
a unit, at all training
sites is the responsibility
of the School of
Medicine. The internal
reviewing and corrective
mechanisms required for
this process need to be
established urgently.

11.1 BeAitimon ekmaidgvong
pountov. EEopoimon g
exkmaidevong HeETaEd Tmv
SLOPOPETIKAOV KAMVIKDOV

11.1.1°"T6pvon Ko Aettovpyia
I'pageiov Exnaidevong
Opydavwon Zepwvopiov Exmaidevong
Exnmodevtov otn didockario Kot
e&étaon TV eoITNTOV
ocvureproppavouévav kot g OSCE.

11.1.2 Kartdaption loghook
(nueporoyiov-piriov-koptéia)
TOL0TIKAOV KOl TOGOTIKOV GTOY®V ava
eortn™ (KuKAo@opic ToV EVIVTOL
aVTOV UE Ta MiNiMumM ko maximum
TOV OTALTNOE®V TPV TNV Evapén TG
AOKNONG TOV POLTNTOV)—
Ymoypemtikn eknaidevon og
AELTOVPYIKEG OLLAOES LE
nwpokabopiopévo koppdtt Tov loghook
v TEPI0O0 EKTAIOELONC

Yvvélevon Topéwv
latpikng ZyoAng
OMEA
I'pageio
Exmnaidevong,
AEII

Iovviog 2023

AEIT




MapakorovOnon Anoteheopdrov (Ilivaxac 2)

BAGMOX
YYXTAXEIX HPATMATONOIHOEIZEY ENEPTEIEX EINITEYXOGENTA ATIOTEAEXMATA EIIITEYZEHX
XTOXQN (%)
1. Consider developing a more 1.1 AdEnomng g evepyNTIKNG GUUUETOXNG TMV POLTNTAOV 50%
ambitious plan and offer 1.1.1 Bioayoyf vVEOV YVOOTIKOV QVIKEWEVOV oe 8p81)}/1]ﬂl<d Tfpwt(:)Kokka Kot na!)étpvvcsn Y
more structured . . , , , UEAAOVTIKT EVAIGYOANGT TOVG LLE TNV EPEVLVA LECM TNG
.. £€pEuVOC HECH TOV KT  EMIAOYT (VTOYPEDTIKDOV) . , , ’
opportunities to OMUGTOY exndvnong d18aKTOPIKNG daTPPng o OVTIKE{HEVO TG
undergraduate students for HOEMH apeokeiog Tovg. Enavaoyeduaoudg elective tpyunivou
research training through the KAMvikng doknong. _
introduction of dedicated 1.21 Kaeoplo'u(')g oTo uaeﬁuara TOV TEAELTOLOV 1.2 Zspwdpto }.1890807\,07{(7.(; ‘CSXVOKOYIO’JV -0mICs yio
research modules or even an §tovg m060aToV (TocdcT®ong) 10% evioyvong uéin AEIT ko gortntég
optional thesis completion g Padroroyiog 6TV TEPIMTOOT EVEPYNTIKNG
based on a research project. GUULETOYNG TOVG GE EPEVVITIKO TPWOTOKOALO
2. W_e appreuat_e that the 2.1.1 Atmpo peiwong TV E1I00KTEDOV 6T , \ ,
educatl_onal experience of the aPLGOLOL BpYaVE TC TOMTENC 2.1 Meioomn tov aplBpod TV EI6OKTEDV.
school is compromised by the
unrealistically high number of 2.2.1'16pvon ko Aettovpyio I'pageiov
students entering the school Exnaidevong 2.2 Edpaiwon I'pageiov Exnaidevong, pe péin AEIT
each year and the fragmented 2.2.2 Opybvmon Sepvopiov Exnaidevone TOL JLOOETOVY EKTEVEGTOTN EKTOOEVTIKT EUTTEPIQL
landscape of multiple clinical Exknotdevtédv yia kafopiopd Kowedv otV EALGSa kat to eEmTteptko.
training sites that prevent EKTOLOEVTIKAOV 6TOY®V 0va nadnua.
educational practice 40%
harmonization. Although we
appreciate both these issues
are outside the University’ , , ,
control, we strongly 2.3.1 Ouoysvonomcn’rponov §§8wcng o€ 2.3 Opoyevomoinon exnaidevong
recommend that the University S1090pETIkEG KAVIKEG
engages with appropriate
authorities to re-evaluate and
correct this situation.
3. The concept of mentor-tutor 3.1.1'T8pvon xor Aertovpyia I'pageiov
is an extremely important and Exnaidevong 31 Fxc vé . . 56
useful concept and although [IpoonaBera Pertimong Tov 1N vILapyOvVTOg - BICVEOD KATOPTION TOL TPOYPHHLOTOS GTOVOWY. 60%

the pilot program did not
achieve the expected

TPOYPAUUATOG GTOVIDV UE GUYKEKPLUEVT
uebodoroyia-mpotdoelg

Enovaoyediooudg elective tpiuivov khvikng doknong




outcomes, it is worth revising
it taking into account previous
experiences.

3.2.1 Opydvwon Career Day.
Yvppetoyn moAhodv pedmv AEIT kot g
Aroiknong g ZyoAng oto [Havelinvio

2uvédplo Povtntav latpikng

3.2 Enavévapén mpoypappatog mentoring petd tnv
TOVOT QL.

4. Despite the difficulties
mentioned above the School of
Medicine, working together
with students, should identify
evidence of best practice (e.g

4.1.1'I8pvon kon Aettovpyia I'papesiov
Exnaidoevong Opydvoon Zepwvopiov
Exnaidoevong Exnadevtv

4.1 BeAtimon ekmaidevong gortntav

Neurology at Attikon Enéktaom g p;\?gizzxsgza?ét{ﬁg&ggowﬁ) og Oha Tol 60%
Hospital) and use it as an

exemp|ar in an effort to 4.1.2 K(X.’Cdp’l?l(ﬂ’] H(Xpél.LOl(lg MSGOSOXO’Y{OLQ cE

enhance teaching standards Oho tor pobfpata (YVOOTIKG avTikeipeva)

uniformity.

5. The Panel realizes that the

statutory admission processes

are outside the control of the

school. We, nevertheless,

consider that one of the 5.1.1 Aitmpa peioong Tov apBuod Tewv

obligations of the School is to ELCAKTEDMV QOLTNTMV GTO APHOILO. OPYAVOL TNG 5.1 Meioon 700 aptpeb 1oV S10aKTEBY QO TV 40%
constantly advocate to the nmolteiog

government in favor of

rationalizing both the number

and the criteria of student

admissions.

6.1.1'I6pvon ko Aettovpyia I'pagpeiov

6. Performance at the clinical Exnaidevong

raining rotation h
:na(l)re fgrrﬁ::tizoe dS %udgb;;gdbgn 6.1.2 OpyavaoOnkav 4 Zsut\{dpta Exmaidoevong

a standardized grid, preferably Exnadevtdy

supplemented with narrative 6.1.3 oto MAaicia tov 48° TMaveddnviov 6.1 Behtiwon exmoiseuong povmréy
feedback. It should be shared latpucob Tuvedpiov opyavdbnke ko
with the student, obligatory for 50%

every clinical unit the student
is trained in and a minimum of
passing evaluations should be
required for progression and
graduation.

napovoldoinke cepvaplo and uéAn AEIT pe
0épa "Exnaidevon exnoldenT®mv 6TV KAWVIKN
Tpikn”.

6.2.1 Opydvwon Zepuvopiov Exraidevong
Exnadevtov kot oepivépio OSCE. 'Evapén og
TAOTIKT Paon amd pepucés KMvikég Ayd QPA

6.2 E&opoiwon tng eknaidevong petaly tov
SLPOPETIKAOV KMVIKADV KOl EPYOSTNPIOV




6.3.1 Katdption logbook molotikdv kot
TOGOTIKOV GTOYMV AVA QOLTNTH

6.3 Kafiépmon kovovd tpdnov Tpocéyylong pe okomd
TNV OTOKTNON GLUYKEKPIUEVOV KAVIKOV KOl TPOKTIKMOV
de&lottav amd TOLg POLTNTES (TVTTOTOLNUEVOS 031 YOG
KAMVIKTG -TpaKTIKNG eEAoKNONG e ELPaon OTO oMUl
mov &yovv (nOel ko emonpaviel oty a&loddynon amod
TOVG POITNTEC)

7. The School has the
responsibility of strongly
advocating the government to
abolish the no-replacement
policy and to even fund the
expansion of current staff, to
make up for ten years of
shortfalls. Appropriate staffing
numbers are absolutely
essential to deliver the
teaching requirements of an
over-inflated cohort of
students at appropriate quality
standards.

7.1.1. Aitnpa adénong tov apBpod Tov pHelmv
A.E.IL yio vo givor Suvati 1) ToloTikn
EKTTOIOEVOT] TOV POLTNTAOV AVA YVOCTIKO
OVTIKEILEVO

7.1 Koatavoun véov Bécewv pehov AE.IL.

40%

8. The School should advocate
the establishment of merit
criteria for the selection of
residency training position
(examinations, interviews,
publications) so that the
waiting-list system can be
abolished. Appropriate
selection can ensure high
quality educators to contribute
to the training.

8.1.1 Katdprtion empépoug ototyeinv
(BaBuoroyud kpitiplal) TOL ATALTOVVTAL Y10
v €vapén g Anyng ewdwottog (egetdoetg,
Babpog Truyiov Kol 6T0 EKAGTOTE YVOOTIKO
OVTIKEIILEVO GUVEVTELEN, ONUOGIEVCELS)

8.1 Evapén Aqync €101kotn oG PAon cuyKeKplUEvmv
Kkpunpiov (fadpoloyio GUVOAIKY] Kol GTO YVOOTIKO
OVTIKEIUEVO, OMLOCIEVGELS, CLVEVTEVEN T} EEETAGELS).

30%

9. Establishing a more formal
way of communication with
alumni and graduates who
work abroad through a
dedicated service can enhance

9.1.1. Anpovpyia UNTPOOL POITNTOV TNG
latpikng ZyoAng Kot 16T0ceAdag e duvaTdTNnTa
EMKOVOVING LEG® OWTNG KOl EVioyLON
EPEVVNTIKOV TPOCTAHEIDY KOl GUVEPYACIDY

9.1 Alaovvdeon Twv ToAowv eottnT®dv TG laTpikng
Y¥0AMC LE TOVG TTPOTLTVYLOKOVS POLTITES.

70%
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visibility, networking and
fund-raising efforts.

9.1.2 Yvppetoxn ot dopydvmon Zvvedpiov
DotV pe peydin ocvppetoyn g lotpkng
2yoMg

9.1.3 Avantoén emkovoviag péow social media
(LinkedlIn, Facebook, Youtube, twiter) kot
Aertovpyia Emtponng EEwotpépeiag

10. We encourage more direct
communication of the vision,
opportunities, challenges and
adjustments from the
leadership to the enrolled
students.

10.1.1°"Tdpvon kar Aettovpyia ['papeiov
Exmaidevong, Ymodoyn TpoToET®dV e
AEMTOUEPT] AVOAVGT TOVL TTPOYPALLUATOG
OGTOVOMV, TNG PIAOCOPIOG TOV KOl TV
oOYypovev thoemv otnv latpin kot v
latpwn ekmaidevon, g onuociog g
OVTEVEPYELNG KOl TNG EPELVG,.

10.1.2 IIpoomabeto fertioong Tov 1oM
VILAPYOVTOC TPOYPAUUOTOS EKTAULOEVTIKNAG
KkaBodynong (tpoPoin eBerovidv pedmv AEIT
7ov Oa evacyoinbovv evepyd pe avtn TV
pooradelo, kot a&loAdynon)

10.1 Apdoeig ekmondevtikng kabodrynong. Ex véov
KOTAPTION TPOYPALLoTog mentor-tutor.

50%

11. Urgent implementation of
measures to ensure uniformity
of high-level training in
efficient teams, where the
students feel members of a
unit, at all training sites is the
responsibility of the School of
Medicine. The internal
reviewing and corrective
mechanisms required for this
process need to be established
urgently.

11.1T6pvon kot Aetrovpyia I'pagpeiov
Exmnaidevong
Opyavoon Zepwvapiov Exnaidevong
Exnadevtov ot didackario kot eEétacn TV
oountav cvurepiaufavouévav kot tng OSCE.

11.2 Katdaption logbook (muepoloyiov-fiAiov-
KOPTELD) TTOLOTIKMV KOl TOGOTIKAV GTOY®V 0Vl
Qo™ (KVKAOQOPIN TOL EVTOLIIOV AVTOV LIE TO.
minimum kot Maximum TV amoLToEmy TPy
v €vapén g AoKNong TOV POITNTOV)—
Y ToypemTIKY| EKTAIOEVOT| GE AEITOVPYIKES
OUAdEC e TPOKAOOPIGUEVO KOUUATL TOV
logbook avé nepiodo exmaidevong

11.1 BeAtioon eknaidevong gottntov. E&opoimon g
EKTOOEVOTG LETAED TOV OLUPOPETIKAOV KAVIKADV.

80%
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